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Dear friends,
I would like to welcome you to the first International
Conference on Gender Studies and the Status of
Women. It is a great honour to have in this
conference, delegates from several countries from
Africa, North and South America, Asia, Oceania, and
Europe.

WomenBeing is an international platform, based in
Scotland, and it’s objective is to support gender
equality and women’s empowerment around the
world, with a creative platform that provides global
access to evergreen content, resources, community
and events, and also to build and connect with its community of audience members,
stakeholders and local and international citizens to promote events and achievements.

The aim of this annual conference is to create an international forum for debate and exchange
on the main challenges facing women in today’s society, and to reflect on the ways in which we
can, individually and collectively, propose solutions to these problems, and support each other.

The 10th of October 2017 is Ada Lovelace’s day, a day that aims to raise the profile of women in
science, technology, engineering and maths, by encouraging people around the world to talk
about the women whose work they admire. And we chose this day for this conference, because
we want to celebrate everyone who fights for equality and justice, to celebrate your work, your
research, hear your stories, and share ours. This is an international day of celebration, and we
hope, a day for us all to connect, network, and support each other. And we want you all, to feel
you make part of this community, to feel that is a safe space for you, a space where everyone
hears, and respects you.
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We are especially proud to be holding the conference here at Queen Margaret University, a
place of ideas, influence and inclusivity. The two female founders of QMU, Christian Guthrie
Wright and Louisa Stevenson, were pioneers of their time. With their drive, commitment and
social conscience they forged a path that leads us to where we stand today. While we look
forward over the next two days, we also look back and we are reminded of what this community
has achieved and what we will achieve as we continue working together.

There are many women fighting for equality, for their rights, and for peace. In the last year, there
has been a growing awareness of the need to address the problems that women are
experiencing, to speak and to take action.

WomenBeing builds upon this momentum by providing a ‘loudspeaker’ for academics, civil
servants, researchers, social activists, journalists, private individuals, for you all, to make your
voices heard on the main challenges that women around the world are facing in 2017.

Finally, I would like to thank everyone who is here today, everyone who joined this project, the
members of the team of WomenBeing, the Queen Margaret University, Vamos Scotland, and
Theorem Conferences. You all made this happen.
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Thank you very much, for joining us and making WomenBeing a real international platform for
the voices of women.

Who needs feminism? The interplay between postmaterialism and degrees
of feminist values.

T. Jungkunz (1), S. Jungkunz (2)
In this article, we investigate the complexity of the value feminism and the link between
postmaterialism and feminist attitudes. According to the theoretical assumption of Maslow’s
hierarchy of needs people are fighting for feminism when their underlying needs are satisfied and
they have nothing else to care about.
Previous research shows that feminism combines both materialist and postmaterialist aspects
but lacks a thorough analysis of the complexity of feminist values. We argue that feminism is
divided into three categories, ranging from equal rights to equalisation, and the effect of both
gender and postmaterialism depends on the degree of feminism.
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Results from the World Value Survey (6th wave) show that the approval of feminist statements
highly differs between categories, whereas feminism clearly seems to be a postmaterialist value
at first sight. The analyses show also significant differences between the seven OECD countries
that are investigated. Particularly for the third category, which postulates equalisation for women
in leadership positions, there is still room for improvement outside Sweden. Further analyses
from multivariate regression models show however that especially for women, the assumption
that feminism is a postmaterialist value must be rejected. In contrast to what has been
hypothesized, it turns out that because women have other problems, they must care about
feminism.

“Strengthening the Scottish Economy through the power of Women’s
Enterprise”
Presented to the International Conference on Women’s and Gender Studies
and for Women in Research
A.F. Meikle and C.Currie
The contribution of women’s businesses to the economy is an area of increasing research
interest. A report published by the Centre for Entrepreneurs and Barclays Bank 1 (2015) stated,
‘the economic empowerment of women and the rise of the entrepreneurial economy are two
defining trends of our time.’
While women represent 51% of the Scottish population, just 20% of all businesses are majority
owned by women. Such a figure demonstrates that Scotland is missing out on the economic
potential of women to start up and grow businesses. Research undertaken by Prof Sara Carter,
Strathclyde University2, estimates that an additional £7.6bn could be added to the Scottish
economy if women start up on business at the same rate as men. This figure is almost equivalent
to the £8bn estimated impact of a hard Brexit in Scotland3.
This paper presents results from research carried out by Women’s Enterprise Scotland with
women entrepreneurs and business support staff. It seeks to understand the impact of both
existing barriers for women in business and the provision of business support services on the
aspirations of women business owners.
Eighty percent of survey respondents4 stated they faced specific challenges as women business
owners including achieving credibility for their business or business ideas; difficulties with
childcare/caring responsibilities; discrimination, and issues of confidence. Studies show that the
accumulation of both social and human capital is considered to be more difficult for women than
for men and therefore has an impact on female entrepreneurship, and especially for younger
women5.
Eikhof et al (2015)6 propose that stereotypical images and media representations of women
entrepreneurs can be damaging in a number of ways as they not only have a negative impact on
women who may be considering starting their own business, but also on potential funders and
business collaborators who may be influenced by such representations. Evidence suggests the

1

‘Shattering Stereotypes: Women in Entrepreneurship’. Centre for Entrepreneurs (2015)
‘Scottish Framework and Action Plan for Women’s Enterprise’, Scottish Government (2014)
3
‘Long Term Economic Implications of Brexit in Scotland’, Fraser of Allander Institute (2016)
4
‘Women’s Enterprise in Scotland’ Scottish Government (2017) unpublished
5
McGowan, P. Cooper, S. Durkin, M. and O’Kane, C. (2015) ‘The influence of social and human capital in
developing young women as entrepreneurial business leaders’. Journal of Small Business Management. 53
(3) pp.645 – 661.
6
Eikof, D, Summers, J., and Carter, S. (2013) ‘Women Doing Their Own Thing’. International Journal of
Entrepreneurial Behaviour and Research, 19, (5)
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importance of role models for the development (and aspirations) of women’s businesses (Henry
et al 20157; Gupta et al 20098; McGowan et al 20159, Women’s Enterprise Scotland 201410) is
significant. The Scottish Strategic Framework and Action Plan for Women’s Enterprise 11 helps lay
the foundation for action, involving all they key stakeholders in the enterprise ecosystem, with
the objective of increasing the contribution of women’s enterprise to the Scottish economy.
Women are under-represented in sectors identified as ‘growth sectors’ by the Scottish
Government and this occupational segregation may limit the appeal of their businesses to banks
and investors and restrict access to funding.
The provision of top quality business advice service is important to the growth of the business
sector in Scotland. Women, who are currently under-represented as business owners, need
support which meets their needs as business owners from start-up through to growth. The
current ‘gender blind’ approach of business support services does not follow the best practice
recommendations of the European Institute of Gender equality (EIGE). “There is a need to
mainstream a gender-sensitive approach in all entrepreneurship and growth policies, in order to
consider, include and reflect the specific characteristics, needs and challenges of female
entrepreneurs12.” In the WES survey conducted in 2016, 78% of women business owner
respondents stated that business advisors would benefit from training on the provision of genderappropriate business support.
Women’s entrepreneurship needs to be studied more from an economic perspective, particularly
in Scotland. We need to know more about the value of women’s businesses to the Scottish
economy which will provide an evidence based approach in order to improve policy. We need
analysis of qualitative and quantitative data that will better demonstrate the impact of women’s
businesses in Scotland and the growth and wealth creation potential that research shows is
currently largely untapped.

Henry, C., Foss, L. and Ahl, H. (2015) ‘Gender and entrepreneurship research: A review of methodological
approaches’. International Business Journal, pp 1 – 25
8
Gupta, V., Turban,D.B., Wasti, S.A. and Sikar, A. (2009) ‘The role of gender stereotypes in perceptions of
entrepreneurs and intentions to become an entrepreneur’. Entrepreneurship Theory and Practice, March
(2009) pp 397 – 417.
9
McGowan, P., Cooper, S., Durkin, M., and O’Kane, C. (2015) ‘The influence of social and human capital in
developing young women as entrepreneurial business leaders’. Journal of Small Business Management 53
(3) pp.645 - 661
10
Survey of Women’s Businesses (2014) Women’s Enterprise Scotland.
11
Scottish Strategic Framework and Action Plan for Women’s Enterprise, Scottish Government (2014)
12
European Institute for Gender Equality, ‘Study on Area F of the Beijing Platform for Action. Women and
the Economy. Good Practices in Women’s Entrepreneurship’. EIGE, (2014)
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Reversal of the role of the sexes in Edward Albee's Who's Afraid of Virginia
Woolf?
Zahra Sheikhi Shahidzadeh
Department of English Language and Literature
Persian Gulf University, Iran

Cognitive dissonance, according to Leon Festinger, is the psychological discomfort experienced
by an individual maintaining two or more inconsistent cognitions coincidently, when performing
a task in sharp contrast to existing cognitions; or when encountering new information contrary
to the present cognitions. The existence of dissonance motivates the individual to reduce
dissonance and achieve consonance. The objective of this paper is to delve into Who's Afraid of
Virginia Woolf, reading Albee through Festinger's theory of cognitive dissonance, to show that
some individuals try to reduce their dissonance while encountering strong discrepancy between
their own actions and common beliefs about how males and females should act in the society.
Edward Albee's masterful play Who's Afraid of Virginia Woolf? is concerned with the marital
problems of the middle-aged couple, George and Martha drawing the younger couple, Nick and
Honey as guests into their frustrated relationship. The older couple represent reversal of the role
of the sexes as George is the titular head of their married life; it is domineering Martha who in
reality is in charge. Infertile George and Martha also reflect the kind of sexual reversal in which
they see themselves behaving contrary to what American culture dictates about how men and
women should behave. Suffering from various degrees of cognitive dissonance, they adopt a
completely delusive attitude towards the problem as they choose to create an imaginary child so
as to conform to gender expectations. The author of this paper, therefore, has focused on
Festinger’s notion of cognitive dissonance in order to show how and why these two main
characters in the play represent reversal of the role of the sexes.
Keywords: Cognitive Dissonance, Festinger, Albee, Who's Afraid of Virginia Woolf, Reversal of
the Role of the Sexes
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“Camp Wives”: Working Class Women in Northwestern Canada

The experiences of women in northwestern British Columbia (BC), Canada are shaped by
the context of a rural and remote region where natural resource extraction is the main economic
driver [1]. Historically and continuously, men have constituted the bulk of the paid labour in
resource extraction. As such, there has been a systematic, public, and private prioritization of
men’s labour and needs [2] [3] [4]. Northern BC women’s experiences have been shaped by a
traditional gender normative that delineates their roles, responsibilities, economic and social
conventions, identity, and opportunities [5] [6]. Resource extraction in the region makes heavy
use of work camps [7]. Work camps are a form of labour organization whereby labourers
commute to remote work sites where they live and work for extended periods of time. This
employment context impacts women, identified as “camp wives”, whose domestic partners work
in camp. The camp lifestyle impacts these women’s experiences within multiple domains,
including: psychosocial well-being, role change, family adjustment and cohesion, health concerns,
economic benefits, care-giving stress, and others [8] [9] [10] [11] [12] [13] [14]. However, at the
time of this study there was no research exploring the experiences of camp wives in northern BC.
This study explored the everyday, lived experiences of women as they are affected by
their partners’ camp work. A qualitative approach, interpretative phenomenological analysis,
considered the women’s interpretation of their varied life world domains: individual, camp wife,
social roles, children, and community. Feminist, critical, and ecological systems theories informed
the study. Respondents included six working class women, with children less than five years of
age, who remained at home while their partner worked in camp for a minimum of a two-week
period. From the analysis emerged descriptive and interpretative accounts relating to living in the
camp lifestyle over time, the camp work schedule, adaptation, and identity and roles. Women
experienced the camp lifestyle over time as an external, uncontrollable force that shaped their
life choices. The women were highly resilient and adaptive to the lifestyle. They engaged in
preparatory processes for entry into, sought out social support for, and reduced their cognitive
dissonance via positive and avoidant thinking strategies in the lifestyle. Camp wives gained new
and negotiated roles as the nucleus of the family, mothers, and career women. Highly pertinent
to the women was anxiousness and the increased workload associated with motherhood. Women
required support from grandmothers, mothers’ groups, and formal services for child-raising.
Resoundingly, women indicated a lack of child care as problematic for them. In time, the women
held a sense of living in separate life worlds to their husbands with the implication that they were
uncertain how to integrate their partners into the household upon their return home.
Furthermore, the respondents sought power and agency by requesting their partners’ respect
the women’s management of the household. The women maintained traditional gender roles,
which included greater care giving and domestic responsibilities; additionally, the women valued
their roles and workload less than their partners’ paid employment. Traditional gender roles
sustained the family in the camp lifestyle. Women in the study saw a future in the camp lifestyle
through their resilience, adaptive capacity, and importantly the lack of alternative employment
options in the region for their partners.
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K. Bloomfield, M.S.W.(1)

Women held a depth of multilayered experience in the camp lifestyle. They vacillated in
their understanding of self, gender roles, and the needs of industry. The participants described
choice, acceptance, and reluctance with traditional gender roles. Indeed, the capitalist, economic
system and the resource extraction sector are supported by the unpaid labour of women. The
camp wives’ nurturing work sustains healthy, emotionally stable male labourers for the camps.
As the predominant form of employment in northwestern BC, women held a lack of choice in this
context. They felt powerless to the needs and outcomes of industry, market prices, and their
boom-bust nature. Women saw themselves, workers, families, and communities as disengaged
from decision-making processes by government and industry. In particular, for Aboriginal
families, they held a tenuous relationship to resource extraction projects. They understood a
need for employment but also felt conflicted by the lack of consultation industrial projects made
with their communities. Participants were highly embedded in the camp employment through its
predominance in the region and their multigenerational contact with it. As such, the enduring
nature of camp work mediates women’s negotiation and understanding of self within it.
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[1] Northern Development Ministers’ Forum (n.d.) British Columbia. Retrieved from
http://www.focusnorth.ca/english/province/british_columbia.php
[2] Dunk, T. W. (2003). It's a working man's town: Male working-class culture (2nd ed.). Montreal, Quebec:
McGill-Queen's University Press.
[3] Reed, M.G. (2003a). Marginality and gender at work in forestry communities in British Columbia,
Canada. Journal of Rural Studies, 19(3), 373-89. doi: 10.1016/S0743-0167(03)00021-4
[4] Reed, M.G. (2003b). Taking stands: Gender and the sustainability of rural communities. Vancouver,
BC: UBC Press.
[5] Little, J. (2002). Gender and rural geography: Identity, sexuality and power in the countryside. Harlow,
Essex: Prentice Hall.
[6] Ni Laoire, C. (2007). The ‘green green grass of home’? Return migration to rural Ireland. Journal of
Rural Studies, 23(3), 332-344. doi:10.1016/j.jrurstud.2007.01.005
[7] McGillvray, B. (2005). Geography of British Columbia: People and landscapes in transition (2nd Ed.).
Vancouver: UBC Press.
[8] Hubinger, L., Parker, A.W., & Clavarino, A. (2002). Proceedings from Queensland Mining Industry
Health and Safety Conference: The intermittent husband: Impact of home and away occupations
on wives/partners. Brisbane, Queensland: Australia.
[9] Ryser, L., Markey, S., & Halseth, G. (2016). The workers’ perspective: The impacts of long distance
labour commuting in a northern Canadian small town. The Extractive Industries and Society, 3,
594-605. doi: 10.1016/j.exis.2016.02.002
[10] Sibbel, A.M. (2010). Living FIFO: The experiences and psychosocial wellbeing of Western
Australian fly-in/fly-out employees and partners (Unpublished masters thesis). Edith Cowan
University, Perth, W.A., Australia.
[11] Storey, K., & Shrimpton, M. (1989). Impacts on Labour of long distance commuting
employment in the Canadian mining industry (No. ISER Report No. 3). Newfoundland: Institute
of Social and Economic Research, Memorial University of Newfoundland.
[12] Taylor, R., Morrice, K., Clark, D., & McCann, K. (1985). The psycho-social consequences of
intermittent husband absence: An epidemiological study. Social Science and Medicine, 20(9),
877-885. doi: 10.1016/0277-9536(85)90344-2
[13] Watts, J. (2004). Best of both worlds: Fly in- fly out research project final report. Karratha,W.A:
Pilbara Regional Council.
[14] Whalen, H. (2013). Experiences of rural Newfoundland women: Partners working out west
(unpublished master’s thesis). University of Northern British Columbia, Prince George, BC.
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Karla Bloomfield is from northwestern British Columbia, Canada.
Proudly, she is from a working class family who has been heavily
involved in the forest industry for generations. She completed a
master of social work with the University of Northern British Columbia
in 2017. Her thesis research explored the lived experiences of rural,
working class women with domestic partners who work in remote
labour camps. Her research interests centre on mental health;
evidence-based approaches in northern, rural social work practice;
rural, northern women in British Columbia; the role of industry in
community development and population health and wellbeing; and
feminist and critical theory. Karla is actively involved with the British
Columbia Association of Social Workers – Northern Branch. Karla
works for the Northern Health Authority as a mental health and
addictions therapist.

Curse of migration: the left wives of Bihari migrants
Pragya Singh
Centre for Comparative Literature

In four categories of my research which includes analysis of Folktales, songs, newspaper reports
and one to one interview, I found similar concerns. And these include, complaints about access
to resources getting curtailed in the absence of the husband, emotional, sexual and physical
torment by the male family members and the neighbors, expression of sexual desire by women,
folk songs complained about men not bringing their wives to home to consummate their
marriage, desire to become mother, ill treatment by in-laws, financial difficulties they face in
order to run their family, cattle and agricultural expenses, fear of their husbands marrying other
woman where they have migrated. Those women who go out and work (which is just 14%) talked
about sexual harassment which they have to face at their work place and the low wages as
compared to men.
The nature of suffering of women remains same, it is only the means which vary. It is very hard
to digest the absence of women in the narrative of migration in the context of Bihar. I have tried
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The study of migration has remained largely male oriented. Newspapers, books, articles which
concerns itself with migration issue in Bihar talks mostly about men. It talks about the causes of
migration, changing nature of migration, labor and capital and in all this women have no place.
Capital generation is largely considered male domain. Women tend to remain invisible in the
mainstream discourse of migration. However, it is very important to talk about the impact of
migration on women as it shapes their lives. Focusing on gender, brings about a different reality
about migration, labor and capital. The case of study in my paper is women of Bihar, to be
particular wives of Bihari migrants.
Bihar is one of the poorest states of India. Lack of infrastructure, technology and agricultural
facilities have contributed towards its backwardness. 33.74 % of the population of the state is
under below poverty line. In such circumstances people are compelled to migrate to other parts
of India in search of opportunities. The cultural and patriarchal practices of the region and risk of
violence and sexual abuse does not allow women to go to the other states and earn, mostly it is
men who go. They are the head of the family and responsible for running the family. In many
cases men leave their wives to take care of the family, this has had a grave impact on the lives of
women and I have been a part of it. In my paper I propose to look at the condition of such women
in the state of Bihar.
In my research I have used folktales of Bihar like jatsaari, ropani, sohani, and Bhojpuri movie/
Bihari movie songs sung by female singers like Sadhna, Alka Yaginik, Klapna, and Malini Awasthi.
These songs sing of pain of migration and talks of the challenges and grief a woman goes through
in the absence of her husband. I have also done study of one village of Bihar, which is kumar in
the district of Jamui. The village inhabits around 500 families and the population approximately
is around 5000. Out of 500 families 300have some or the other family migrated to other state of
the country. Most of them are men and have left their family behind in the hand of their wife. I
have conducted a non-structural interview of around 270 families in the village.
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to fill this blank space and have tried to give voice to the sufferings of Bihari women of which my
family and I have been a part.

Does the Sheen of Motherhood leave behind every other success in a
woman’s life?
Priyam Singh
Noida, U.P. India
Media presents and has been portraying women’s ability to reproduce as a form of divinity. The
reason for making this statement can be traced to several sources beginning with Roland Barthes
essay ‘Novels and Children’ where women are humourously described as a zoological species that
produces both children along with novels. There is photograph of a group of women de letters in
Elle Magazine that this essay mentions while describing them as novelists of a certain number of
novels and children simultaneously, as if in competition.
A London newspaper described an Indian woman, Leila Seth, who topped the Bar Exam in England
in 1959 as Mother-in-Law, referring to her newly acquired status as a mother to her infant son.
Her professional brilliance could not be kept dissociated from her motherhood.
The exceptional biologist and writer of Silent Spring, Rachel Carson who spent her life in studying
and protecting the environment from blindfolded quest for development was maligned when she
first spoke against the harmful effects of DDT. Former Secretary of Agriculture, Ezra Taft Benson,
asked: “why a spinster with no children was so concerned about genetics?”
Several countries around the world and famously Ireland, have customary or legal laws that
inhibit abortion at any stage in a woman’s life, even at the cost of her own life. Is then the heir
more important than her own identity, status and position in life? Women opt for surrogacy, for
artificial insemination and infertility medication to make herself pregnant, thus contributing to a
whole industry because of it. Some of the other options available in medicare is of freezing the
eggs so that a healthy reproduction might be pursued at a later age when the woman is more
settled in life. Even in the last provision, there is a delay but never the option to completely opt
out of motherhood if a woman so desires, without raising red flags.
So, my paper with reference to several representations and medical facilities and Bills in
Parliament of India and the world wishes to explore if the sheen of motherhood leaves behind
every other success or event in a woman’s life?
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Barthes, Roland. Mythologies. New York: Hill and Wang, 2012. Print
https://en.wikipedia.org/wiki/Leila_Seth
Courage to speak Inconvenient Truth to Power. Popova, Maria.
https://www.brainpickings.org/2017/01/27/rachel-carson-silent-spring-dorothy-freeman/

Indian State and the Empowerment of Women in India
Kumaresh Prasad Singh(Professor)
Registrar, B.N.Mandal University, Madhepura.
Bailey Road, Patna, Bihar-801503

What has definitely changed is the acceptability of different representations of women in media.
Women were presented only in a dichotomy of ‘sanskari’( value-oriented) or ‘villanious’. Although
these entertainment serials were criticized, they still garnered a huge audience. This was only
about the content of the character but even the externalities associated with them were found
to be, not too pleasing. Fifteen years ago, the only women one found on their screens were
dressed in traditional attires. The make-up was not too ‘wild’, either. If other ‘versions’ existed,
they were portrayals of ‘bad women’, who had gone out of the grip of their parents. Visual media
like the television which became more easily accessible only around the 2000’s, wielded a lot of
influence and these depictions mattered. Now, the question arises as to why has this been
mentioned, at all. How does the State have anything to do with these? The Indian television is a
self-regulatory body. The soaps made in India make sure that they do not go beyond a limited
boldness. The English teleseries shown in India have a special team on their channels which edit
content and make it suitable to Indian Broadcasters Federation guidelines. Films being shown on
television also require massive adjustments especially in case of the use of cuss words and show
of adult content for which there is very little tolerance. Kunal Deshmukh shot two versions of
some scenes for his film Jannat, one of them for television. A little extra hard work is better than
losing out on the revenue and facing the hassles later, he said. One of the movies with a large
amount of adult content was stopped from screening hours before its premiere because it was
not suitable for family viewing. One of the popular television soaps faced a lot of brickbats for
bold scenes other than online trolling. “Television is a much more mass medium than the movies,
so we have to ensure that content is suitable. This is a huge country, you have to think of
everyone”, the country’s censor board former chief, Leela Samson, told Reuters. So, the point is
that even without a strict mechanism to censure, a lot is under the scanner. The reason why this
paper believes there are double standards is because this same cautious Censor Board chief quit
over interference and coercion from the State in a case when several wrongful representation of
women is paid so much attention but a film like MSG: Messenger of God gets a clearance without
even the whole procedure for certification taking place. All the imposition of rules are important
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India is a land of extremes. While the position of women in yesteryears or at least the previous
five to six decades has been restricted, the ‘twenty first century girl’ as one of the most famous
advertisement at the beginning of the century sings, has been given more opportunities than
before. Or has she? The State wishes to empower the women beyond doubt evident in its various
welfare schemes but what exists within the domain of every household is not in the reach of the
State. The paper will explore different spaces which inhabit the woman and point out the
variation from earlier times. The paper moves with the intention of exploring the territories which
are often left by the wayside like the position of women after widowhood, their agency in politics
after they find themselves in a position of responsibility through their hard fought victories,
writers and characters of literature and the legal provisions for equal status of opportunities.

for ‘bold scenes’ where women exhibit physical desires, not for the ‘bhakts’, who have a
narcissistic need to glorify the glory of their God or patriarch.
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“Listen”
Women’s Experiences of Substance Use, Domestic Abuse and Support
Sarah Fox
Manchester Metropolitan University

[1] S. Galvani, ‘Domestic Abuse and Women’s Use of Alcohol’. In P. Staddon (Ed.) Women and Alcohol-Social
Perspectives. Policy Press, UK, 2015.
[2] J. Herman, ‘Trauma and Recovery: From Domestic Abuse to Political Terror. Pandora, UK, 2010.
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There is a relationship between problematic substance use (drugs, alcohol, medication) and
domestic abuse [1]. For both men and women, victims and perpetrators, the role of alcohol and
drugs has been examined in literature to understand how substances are manifested in the lives
of those who are effecting abuse and, are affected by abuse. However, research and literature
appears to focus more on perpetrators use of substances in relation to domestic abuse, rather
than the victims use of substances.
Although it has been established that abuse and traumatic experiences can lead to
periods of self-medication with drugs and alcohol [2], a review of qualitative literature has
highlighted a gap in UK research concerning women’s experiences of co-occurring substance use
and domestic abuse. Studies also highlight that 30 percent of people in England seeking
treatment are women [3] and one in four women in the UK experience domestic abuse [4],
however, their voices are hard to find in the literature. There is also a gap in service provision for
women with complex issues such as problematic substance use and domestic abuse. Ongoing
austerity measures continue to impact on social care services in the UK which in turn, impacts on
women’s support needs. What women do, how they feel, and the support they receive is a
missing conversation in substance use and domestic abuse research.
This presentation will highlight findings taken from ongoing PhD research that seeks to
understand women’s experiences of support and help-seeking when affected by co-occurring
substance use and domestic abuse. Before introducing the research findings, a gap in current
research and literature will be presented to justify the overall research aim. From here, the
methodological influences, specifically the use of Feminist Standpoint Theory and Interpretative
Phenomenological Analysis (IPA) will highlight the steps taken to interview women about their
experiences of substance use, domestic abuse and support. Finally, the interview findings will be
presented thematically in the form of verbatim quotations. Using verbatim quotations aims to
highlight the identified gap in service and research, and illustrate the importance of women’s
voices in substance use, domestic abuse and social care research.
Overall, this presentation will highlight the importance of listening to the lived
experiences of women affected by substance use and domestic abuse. By listening to these lived
experiences, this presentation also wishes to highlight to delegates, the importance of multiagency working to support women with complex needs in social care services.

[3] Public Health England, (2014) ‘Alcohol Treatment in England 2013-2014’. Available at:
http://www.nta.nhs.uk/uploads/adult-alcohol-statistics-2013-14-commentary.pdf
[4] Office for National Statistics (2014) ‘Intimate Personal Violence and Partner Abuse’
http://webarchive.nationalarchives.gov.uk/20160105160709/http://www.ons.gov.uk/ons/dcp171776_35
2362.pdf
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Women and body ‘dis-ability’ in Brazilian football*
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Despite the visible progress of feminism in the past decades, sport seems to remain forgotten as
an area for improvement in women’s lives. Since the initial movements for sexual liberation and
the fight for equality, the right to physical activity has remained secondary in comparison to
access to work and education. By enlarge the benefits of physical activity for women have been
highlighted throughout the years, but the benefits of team sports go beyond those. It builds work
skills that men have been benefited from for many decades, such as teamwork, competitiveness
and a goal-oriented approach. To date, among academia, most studies have focused on the
problematic of discrimination and disadvantage in sport from an outsider view, lacking real stories
from the field. This study aims to focus on the on-the-pitch experience and question practices
concerning females and their access to sport. Using Brazil as a case study, this research explores
the case of women’s football from the physical aspect. From a historical perspective, the research
argues the need for further exploration of the physical development of female bodies to allow
their full participation in sport. Applying autoethnography as a method, the study applies on
gender studies and physical education aspects to discuss problematic areas identified from the
author’s experience off and on the field. From her experience of ‘exclusion’ from football in Brazil
to full access after relocating to Australia, she explores aspects such as being free to ‘kick like a
girl’. The study questions the gender and social norms that rule Brazilian women outsiders in the
male-dominated game in a country where football has special significance due to its deep social
and cultural roots. This research identifies the lack of encouragement for women to develop skill
since childhood not only from preventing access, but also from the discouraging the ‘ability’ of
the female body. Such characteristics are not exclusive to Brazil and can be applied to
geographical locations which share similar cultural and patriarchal norms. This study highlights
the need for more attention to women in sports and the issues that arise in this field.
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* This study is part of my thesis developed for a Master’s by Research program, completed in March 2017
at Macquarie University, Australia.
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Currently, I am doing research on how to more effectively diversify businesses. My
working theory is that we must (1) educate companies that their bottom lines will suffer without
a more diverse workforce, (2) train corporate leadership teams to create safe and welcoming
workplaces and (3) retain and promote diverse internal talent by giving underrepresented
employees access to financial training AND transparent business goals.
A Harvard Business School Press study stated that in 2014, the number of female CEOs
at Fortune 1000 companies in the United States had risen about 8% to 84 women. Researchers
have spent time recently studying the effect that diversity has on the profitability and/or the
lifespan of companies. In corporate executive interviews, researchers found that “relatively few
executives cited a moral justification for diversity, while all cited the business case”. By
highlighting a financial need for diversity, we compel big businesses who consistently need to
answer questions about their bottom line to pay attention. And the initial positive implications of
diversity in business compound when considering additional effects. A more diverse workforce
means having the ability to attract and retain the best and the brightest from a larger pool of
candidates. A more diverse workforce leads to a wider understanding of your marketplace,
different ways of problem-solving, and, as a result, greater opportunities for growth.
My former employer, General Assembly, has a new senior advisor, Deb Henretta.
Henretta is the former Global President of Procter & Gamble (P&G) and was able to offer
extremely profitable advice to P&G’s diaper division when the company saw that they were
consistently losing market share in that area. The mostly-male diaper researchers and executives
at the company were flummoxed. They clearly had the most indestructible, leak-proof diapers on
the market but were still losing money. Henretta explained that, as a new mother, she found the
diapers to simply be too loud. When she attempted to use her own company’s diapers, they
would wake her newborn baby and deprive her of some much-needed rest. As a result, P&G
changed the material with which they made the diapers and profits increased almost
immediately.
After convincing businesses to seek out and hire more diverse talent we can focus on the
part that everyone has heard before: creating a more inclusive company culture. We achieve this
by training our Corporate Leadership teams. I emphasize the training of Boards of Directors and
Executives because company culture starts at the top. Once the leadership teams have been
trained, additional sessions for all employees would be wonderful, but leadership training is
crucial.
Even as we educate and support companies in their efforts to become more diverse, we
spend most of our energy educating white, cisgender, men about privilege and what it means to
be inclusive. Where was the work being done to bolster my experience and the experience of
other professional women? Simply because companies understand that diversity is good for
business does not mean that these companies will transform themselves overnight. We need to
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not only enhance cultural competency but also support and propel women forward in their
careers. This is where I have found the greatest need for improvement. This is the real challenge.
I am inspired by the work of Susan Colantuono, the CEO of Leading Women, a consulting
firm that supports corporate initiatives to close the leadership gender gap. She once moderated
a panel (of five white men) titled “What do you look for in high-potential employees?” The
panelists unanimously agreed that understanding the business and exhibiting great financial
acumen are incredibly important traits for leaders. Colantuono then turned to the audience of
150 women to ask how many of them had received this particular career advice. Three women
raised their hands.
I immediately sought to become more involved with the finance team at my new
company. I enrolled in an “Introduction to Financial Accounting” course and attempted to better
understand my business’s goals and bottom line. Ten months later, I was promoted to a
management role. Eight months after that, I was promoted once more. In order for women be
successful, we need to increase access to both women’s empowerment resources and financial
educations.
It is only after we’ve created honest and welcoming workspaces can we ask women to
investigate strategies for their own hiring and advancement. We can accelerate change by the
combination of holding our companies accountable and increasing access to financial information
and business strategies.
When we combine these efforts that we see the most immediate and fruitful change. By
combining diversity and inclusivity training with female empowerment and advancement, we see
businesses hiring and retaining diverse talent, as well as reaching more diverse customers and
increasing profitability.
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Quechua Indigenous women and the national family planning service in
Peru: Working towards greater equality or not?
R. Irons

Objectives:
There exists the joke in Peru: “ A Peruvian turns to a Bolivian and says: “Why is it that you have a
navy when in Bolivia there is no sea? The Bolivian relies: “Why is it that you have a ministry of
justice when in Peru there is no justice?” [1]. Gendered, ethnic inequalities and injustices have
long been present in Peruvian society and politics. The indigenous-Quechua women have
arguably born the greatest brunt of these inequalities, experiencing both racial discrimination,
lack of financial stability from widespread poverty, and gender inequalities that continue to
express themselves from high rates of domestic violence and feminicide in the country [2]. These
inequalities took a particularly sinister turn in the national-planning programme during the early
1990s, when the government chose indigenous people as its target for widespread enforced
sterilisations, a way to forward their particular ‘development discourse’ [3]. Over 200,00 people
from the rural, predominantly Quechua areas were targeted. Women were disproportionally
affected [4]. This government felt that they were having too many children in the Andes and they
used this to justify their condemnable practices. During this regretful time, state health workers
were given targets that they had to fulfil, often resulting in women being forced into vans and
violently sterilised, left without any explanation as to what had happened to them [5]. The
Quechua people have further suffered in the country’s recent history, experiencing the greatest
number of casualties from guerrilla and state-massacres during the Shining path insurgency
(1980-1992). In recent years the national family-planning programme has again stated rural men
and women as it’s principal targets, as they have the highest rates of unmet need in the country
(people who want to use contraceptive methods but are unable to do so due to lack of provision
or lack of access). Whilst this may be so, it is important to question the current climax in which
these programmes are unfolding.
It is not solely family-planning but all maternal heath services which are being targeted towards
Quechua women specifically. Because these women usually prefer home-births, yet suffer from
high rates of maternal mortality, special ‘culturally-friendly’ (intercultural) birthing hospitals were
introduced. Whilst some have seen these as a welcome policy that has greatly improved maternal
health [6], others have suggested that these practices are devaluing the Quechua way of life and
trying to encourage indigenous women to become more ‘modern’ at a cost to their personal
subjectivity [7]. Are these services promoting equality and truly valuing difference?
It must be remembered that Quechua women not only face discrimination from the state, but
also long-standing gender inequalities. In LatinAmerica this is expressed through the term
Machismo, the structural and social power hierarchy that places men above women. Familyplanning and contraception have not escaped this. For example, until 1995 women had to have
their husbands permission before they could receive any contraception method from the clinic
[8]. Although the policy has now changed, men in Peru continue to exert control over the family
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planning methods that women use to control their fertility. For example, Andean women
previously expressed concern over using contraceptives as their husbands accused them of being
unfaithful if they did so [9].
The objectives of the present ongoing- anthropological-ethnographic research are to investigate
the contemporary situation of Quechua women in the region of Ayacucho in the Southern
Peruvian Andes. This is approached from the multiple angles in which these women experience
inequality, from state racial and class discrimination to societal gender inequality and
disempowerment.
Results and Conclusions:
The Peruvian women who were sterilised continue to campaign for justice, with little success. The
strength of the political party who were in office at the time of this programme (the Fujimori
party) continues to be an obstacle. Last year the daughter of then-president Alberto Fujimori,
Keiko, made it into the final round in the run for presidency. Although she lost to Pedro Pablo
Kuczinksy, the Fujimori party still has influence. For example, very recently (19/08/2017) the
director of an artistic exhibition at a Lima museum, addressing the period of violence and offering
a criticism of Fujimori, was pressured to resign because of the party’s disapproval [10]. Although
certain health policies, such as ‘intercultural’ births, have been put in place to improve the health
situation of the Quechua people, this occurs within a climate that continues to deny them justice.
Because of this, it has been left to local NGO’s to record instances of violence and seek
reconciliation. Until the state is able to recognise and grant women justice for the past, it cannot
be concluded that they have their best interests in mind. There is an ongoing need to study the
current family-planning and reproductive health programme in the country to understand how
this is affecting the lives of indigenous women today.
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Use of collaborative inter-sectorial approach in increasing enrolment and
retention rate of girls in basic education: Niger State as case study
Wakil Ajibola Asekun/
Department of General studies, Lagos State Polytechnic,
Lagos State, Nigeria
Abstract
Education performance for some states in Nigeria is considered to be significantly low, and for
girls poorer than for boys. Niger State of Nigeria is one of such states where girls enrolment and
retention in schools has been worrisomely low. However, there has been several efforts by the
governments as well as various international development partners (IDPs) who have committed
huge resources in the form of funds and technical support. One of such is United Nation Children
Education Fund (UNICEF)’s initiative on girl’s education, the intervention which has the support
of the government was referred to as Girls’ Education Project (GEP). This intervention is what
the present study seeks to evaluate. GEP aimed at increasing the enrolment rate of girls in basic
education, building capacity of female teachers and involving more stakeholders towards
supporting girl’s education .Almost a decade after this intervention, there are still reports of girlchild abuse, child exploitation, child marriage among many others which are some of the
consequences of illiteracy and poor education. It is therefore wondered whether this initiative
and indeed other similar ones achieve their intended objectives. The suidy seeks to identify any
gap that may remain in efforts to increase girls education in Nigeria. This Survey research was
conducted using the sample drawn from three (3) local governments consisting of 1500
participants., Findings of the study show that though the intervention has been a huge success,
there is still much ground to cover, the study therefore suggested ways to improve on existing
intervention programmes with the aim of mproving girl-child enrolment and retention at schools.
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Female Professionals’ Experiences whilst Accessing and Undergoing Fertility
Treatment: Voice and (In)Visibility in the Workplace
Lisa Buchanan (1), Dr Kathryn Thory (2),

To date, fertility treatment (FT) and its impacts on professional women is a little researched topic
in gender and organisation studies. This seems surprising given that a growing number of women
are accessing fertility treatment in the UK (HFEA, 2014) and as the worlds of medicine and the
workplace continue to collide then it is no longer enough to allow women’s reproductive health
to be excluded from workplace discourse. This research explores three main research questions.
Firstly, how do female professionals experience voice and (in)visibility whilst going through FT?
Secondly, how does voice/silence and (in)visibility link to power and lastly, how are these
dynamics played out whilst women access and undertake FT?
To explore these questions, the research draws on the concepts of voice/silence and (in)visibility
to illuminate the challenges women face at work whilst accessing and undergoing fertility
treatment. Several theories illustrate themes of workplace exclusion and inequality or the
silencing of women through a culture of accepted male norms (Gatrell, 2011, Jansen and Davis,
1998, Simpson and Lewis, 2005, Lewis and Simpson, 2012). This study places fertility treatment
in the context of liberal feminist and post-structuralist understandings of voice and visibility to
interrogate the literature and understand how they inter-relate, whilst helping us understand
women’s fertility treatment journey at work.

The research strategy was developed using qualitative, narrative analysis techniques. This
approach was underpinned by post-structuralism, one of the main research philosophies that
enable the researcher to develop ideas about people’s use of language and discourse to shape
and construct their realities (Gavey, 2011, Jonker and Pennick, 2010). Nineteen women from
the UK, Ireland and the US were interviewed using a semi-structured set of questions.
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The research makes use of ‘surface’ and ‘deep’ conceptualisations where surface voice/visibility
refers to ‘states of inequality’ and deep relates to ‘underlying processes’ which sustain silence
and keep issues hidden from view (Simpson and Lewis, 2007:4). At a surface level, the concept
of voice helps us understand if women’s fertility treatment stories are heard or neglected and
what type of material support they received (Simpson and Lewis, 2005, 2010). At a deeper level,
the concept of silence points to gender power relations which silence non-male discourses
surrounding procreation and how women's fertility issues are silenced so as not to disturb the
male norm. At a surface level, the concept of visibility refers to how women undergoing fertility
treatment marks them out as different (visible) from the male norm as women deal with the
process of undergoing treatment. This often involves feelings of exposure and standing out at
work. At a deeper level, (in)visibility refers to the discourses of male hegemonic power which
make women visible because they are outside the male norm and at the same time they are
invisible as they are de-centred from male power (invisibility underpins power).

Disclosure became a key element of exploring surface and deep themes of voice. In terms of the
type of disclosure, nine women made formal disclosures to their line manager, while the
remainder (10) made an informal disclosure to a colleague or work friend. There were three main
responses to (non)disclosure described as problematic for women. Broadly speaking these can
be categorised into concern about how she would be perceived in her role and its impact on her
job prospects, silencing through a male-centric view of the workplace and lastly, the reflection
that the general lack of voice and legislation afforded to the issue of fertility treatment means
that women were subjected to many insensitive and ill-conceived responses that perpetuate
silence.
Drawing on surface (in)visibility, the findings illustrate a variety of responses to the challenges
women faced to be present/visible at work and thus avoid standing out whilst going through
fertility treatment. At this level, absence from work was equated with unreliability, poor image
and stilted career progression. Their responses included strategies to avoid detection through
treatment, being ever-present at work, hiding emotions, maintaining a strong division between
home and work life, taking very little time off work and fitting in appointments around leave
and/or work commitments. On a deeper level of (in)visibility we have also learned that being
ever-present is expected in the workplace and that the most common behavioural response was
to blend in with the male norm and not to seek any changes to working practices. At a deeper
level, some women chose to challenge the norms – giving them voice and visibility - by speaking
out, challenging practices and asking for time off. By challenging the masculine rules of the game,
they have taken their place as professional women in the workplace and are getting what they
need. However, we learn that women’s agency is limited at the organisational level despite their
having gained professional and managerial status and therefore, it must be concluded that
structural barriers still have stronghold in this area of gender (in)equality.

[1] Human Fertilisation and Embryology Authority, Fertility Treatment 2013 Trends and Figures (2015)
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The study offers a unique contribution to the literature on voice and visibility because it extends
the application of these theoretical concepts into a new and growing area for professional
women. In doing so it theoretically develops the themes of deep voice and visibility by highlighting
women’s use of power to challenge gendered organisational norms and demonstrates the
interplay of voice and visibility as mutually constituent concepts. It also makes a call to employers
to think about new ways to tackle gender equality at work.

Mexican Street Art as an Instrument of Social Fight and Political Protest.
K. M. Rojek
ul. Łowicka 17/2, 59-220 Legnica, Poland
Faculty of History and Pedagogy (Wydzial Nauk Historycznych i Pedagogicznych)

The aim of this paper is to discuss the street art in Mexico which is seen as an instrument
of social fight and political protest. Most of the murals and stencils that the author saw during
her four-year stay in Mexico came to life as an answer to the current political and social situation.
The local problems include sex trafficking, female homicide or the lack of opportunities for the
indigenous women. In this paper I will provide some examples of the works of the artists I met or
learned of, with brief descriptions and iconographic interpretations. The analysed works are from
the states of Colima, Oaxaca and Chiapas.
Mónica Barajas, an artist and a museum-keeper originally from Colima has created a stencil with
the image of María de Jesús Patricio Martinez, a Nahua indigenous Human Rights Activist who
decided to run for the Mexican presidency next year. Barajas added an inscription to her work: El
pueblo manda y el gobierno obedece (The nation rules and the government obeys). Although the
majority of the Mexican population is non-white, it is considered very difficult for an indigenous
person, and even more so for a woman, to obtain a high position in the political hierarchy. Some
people still believe, that the indigenous Mexicans should be content with the lowest status in the
society. In Oaxaca painting graffiti is thought to be a way of trying to achieve social justice, graffiti
often conveys a message of oppression and struggle. A few years ago a conflict between the
teachers and the government started. The teachers went on strike to fight for better wages,
working conditions and broader reforms. They also demand free lunches, books and uniforms for
students from the rural areas. The teachers in Mexico are primarily women, hence the graffiti art
is inspired and created mostly by them. The graffiti in Chiapas, the poorest Mexican state,
expresses the feminist movement: Ser mujer no es lo mismo que ser madre (Being a woman
doesn’t mean being a mother) , Libera tu género (Free your gender), Soy madre, no sirvienta (I
am a mother, not a servant), Yo soy mía (I belong to myself). There is no gender equality in Mexico
and I suppose the border states are the worst in this respect. It would not be an exaggeration to
say that, for a woman, pursuing an university career, not wishing to get married before she turns
twenty-five, nor to have children, not to mention belonging to the LGBT community is considered
as weird and highly inappropriate. The mentioned Mexican art works prove that the street art is
used as a creative weapon to facilitate a dialogue with the people and rise consciousness.

Karolina Maria Rojek is a PhD student at the University of Wroclaw, Poland. She studied art history and
modern languages (Spanish, English). In 2013 and 2016 she was awarded a grant by the Mexican
Government.
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Half the Sky: Indian Women Struggling to Break the Glass Ceiling
Rupa Korde, Ashini Patel
Rupa Korde
Assistant Professor, Department of Economics

Few decades past when it was first conceived, the concept of glass ceiling has been extensively
studied across the more developed regions of the world as a major factor impacting female labour
force participation. However the constitutional and legal machinery to deal with this issue which
is rooted directly in the larger, more critical issue of fair and equal treatment at work for men and
women, has only been recently developed.1 This has been chiefly owing to the efforts of
renowned academicians and researchers such as Amartya Sen who by making a compelling case
for the notion that societies need to recognise women not merely as passive recipients of aid but
also as dynamic promoters of social and economic transformation, have thereby served as
mediators in addressing several facets of gender inequality, particularly those pertaining to
professional inequality.2 Against this backdrop of socio-economic transformation at the global
level, the case of Indian women in the workforce is deemed to be more than just a ‘teething
problem’. With half its potential labour force constituted by women, discriminatory practices in
employment, remuneration, promotion at work and even occupation, have contributed
incessantly to the creation of innumerable barriers for the advancement of women in the
workplace. Though the government of India has introduced several laws to prohibit the
manifestation of such inequalities or discriminatory practices at the workplace, gender inequality
still persists evidently. This is not only a problem plaguing women working in the lower rungs of
the labour force, but even at the higher levels of management, as can be observed in the case of
family-controlled companies across the nation who appointed female family members as
directors on their board or to such top management positions as mere “dummies” only to meet
legal criteria. Therefore, this research paper attempts to find evidence of glass ceiling faced by
Indian women in the organized labour market and enquire into the causes and consequences of
the same. It aims to provide policy recommendations for employers and the government to break
the glass ceiling and its associated forms. Such discrimination in the market has been explained
by the likes of Becker who claims that the hiring of women imposes an additional psychic cost on
the recruiters who attempt to compensate for it via wage differentials. 3
This paper thereby delves into the main reasons behind the existence of a glass ceiling for working
women across the nation and seeks to provide recommendations for the same. It concludes that
government aid is needed in achieving this target, so that “half the sky” is not a distant dream.

1

Gore, M & Korde, R. “A Comparative Analysis of Gender Gap in India and Canada: Retrospect and
Prospects.” International conference, Vadodara, 2009.
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Understanding Work-Life Balance
Rupa Korde, Ashini Patel
Rupa Korde
Assistant Professor, Department of Economics
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Centuries ago the Aristotelian concept of Nicomachean Ethics established an individual’s
happiness as the ultimate goal of human existence. The same idea has trickled down over the
years, cementing the idea of a ‘happy worker’ in the modern world as “someone satisfied with
one’s job” (Bauer, 2012). Life satisfaction thus becomes a vital conduit through which subjective
well-being of individuals can be measured in an unbiased manner. In order to do so, critical
aspects of modern human life need to be studied not in isolation but in correlation to one another
so that the pieces may be put together so as to give a coherent picture. Given the increasing
intrusion of the professional world into the personal sphere of an individual striking a balance
between the two becomes an important determinant in maximising life satisfaction. This aspect
becomes all the more apparent and essential in the case of women, especially with respect to
those in the workforce, who are expected to juggle a major part of the domestic burden of the
household alongside professional commitments.
Against this backdrop the Indian scenario presents an interesting case study for two main reasons:
firstly, the self-proclaimed target of “500 million skilled personnel by 2022” and the advent of the
demographic dividend can provide India with the capability to satisfy a large part of the global
labour demand, and secondly because of the large shift that of the workforce from the
unorganised to the organised sector over the past decade. With respect to a report by the
Institute for the Study of Labour (IZA, 2012) which states that the increasing role of women in the
workforce in developing countries is as a matter of fact a coping mechanism in response to global
economic shocks, the increasing number of female workers in the labour force in India – a
developing nation - becomes all the more potent and thereby essential to study.
The paper thus reviews the extent to which the concept of work-life balance is applicable in the
context of women workforce in India.

“The very vilest cinema things”: gender, vulnerability, representation and
feminism enigma.
Author: Priyanka Verma ‘University of Bedfordshire’

“Feminism movement”: A fight for equality, sovereignty and self-acceptance. Over the past years
world has seen first wave of feminism and many other feminist movements led by feminists all
over the world. But the question of women’s sovereignty still remains uncertain. Whilst the
progress has been achieved over the past 40 years, there are many major pitfalls, thus far
remained problematic
In recent years there is a dramatic growth in technology, science, infrastructure all around the
globe. 2016 was the year of tremendous growth in almost every field. New prime number was
discovered in the field of mathematics, a ninth planet was discovered in the solar system and
despite all these advancements in 2016; 1.4 million women faced violence- physically, mentally
and financially in 2016. There is no country no cities in which women is safe and treated equally
all the time outside or behind the doors. Over the years women have participated in the growth
of any economy equally as men. There are many examples of women like Sheryl Sandberg (COO,
Facebook), Anna Wintour (Artistic Director, 28th most powerful women in the world), Donna
Langley (Chairperson of Universal Pictures), Shobhana Bhartia (Chairperson of Hindustan Times
Media, India) and many more who have proved that women are no less than men. Nevertheless,
feminism is prevalent because the problem of prejudice against women still persists. The women
are often portrayed as sexual object or object of desire in many films in two global industries: “Hollywood” and “Bollywood”, which holds the ties from the discrimination prevalent from many
centuries highly influenced by social customs and patriarchal cultures.
This paper seeks to address a problematic trend of disadvantages in opportunities and
consequences facing women and racial ethnic minorities, leading to the dominance of cultural
interventionism, hegemony and lack of assortment on screen. In the film industry, an
environment has developed after feminism aftermath where equality is anticipated. Though pay
gap, less access to job for female still prevails in the industry but often gets overlooked. It is
believed that women can encourage more women to work in industry though women gets type
casted for the job profile.
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The work will showcase the importance of the women representation and the responsibility of
the creative industry to showcase the women as non-submissive.

Information and Inspiration: building routes to empowerment for autistic
women & girls
C Stewart (1), C. Tait (2)
(1)

Scottish Autism, Bradbury Campus, 100 Smithfield Loan,
(2)
Scottish Autism, Bradbury Campus,

Introduction
Autistic females have historically constituted a marginalised group, within a marginalised
population. In an intersection of autism and gender stereotyping, barriers for autistic females to
accessing education, employment, health care and social inclusion are emergent concerns.
Facilitating the authentic autistic female voice.
A research study completed in 2011 focused on girls with Asperger’s syndrome [1] Focussing on
lived experience as a source of data required methodological flexibility and some methodical
inventiveness. In order to facilitate the girls’ authentic voices, training was undertaken in the use
of interview software, In My Shoes [2]. Interviews were conducted with Asperger’s girls and with
the girls’ mothers. The theme identified for the girls’ experiences was ‘Where can we be what we
are?’ referring to the girls’ discomfort and feelings of unease in most environments; the school
environment especially presented profound challenges for the girls [3].
This study underpinned the founding of SWAN: Scottish Women’s Autism Network (2012).
SWAN’s aims are two-fold: 1. to provide peer-support, recognition and community for women
either previously diagnosed or becoming aware of their identity as autistic 2. to improve
awareness of autism in girls and women, to build on the knowledge-base and to raise levels of
understanding within society.

Gathering information was certainly an aim of the project, adding to the knowledge-base,
highlighting areas for further research and resources. The other goal,’Inspiration’, is a response
to emerging data on how a diagnosis of autism or Asperger’s impacts on young people especially,
but on any age group. Prevailing narratives of autism, autism and gender stereotyping intersect
to make autistic girls and women not just ‘invisible’ within the community but in many ways
‘invisible’ to themselves, with no modelling, or sign-posting to a positive future. Feelings of stigma
and poor self esteem have profound consequences, described as ‘psycho - emotional
disablement’ [4]. There is increasing awareness of ways in which stigma, and the medicalised,
deficit-based negative narrative of autism, impact on self-esteem, confidence, the making of life
choices and personal outcomes [5].
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Reframing the challenges and creating alternative narratives
Building on the original study and the work of SWAN, charity Scottish Autism gained funding from
the Scottish Government in 2015 to develop an online resource for autistic women and girls. This
resource, the Right Click programme for Women and Girls, was given the working title of
‘Information and Inspiration’.

The project involved autistic women and girls throughout every stage of the research process,
development and presentation. An online survey was snowballed through SWAN networks, focus
groups held, interviews with autistic women (as well as expert clinicians and academics) filmed,
covering a range of ages and subjects, and presented on the resource. Right Click offers role
models and lived experience accounts as well as research and clinic-based information.
Wider context
There is a challenge in addressing the needs of individuals who may be to a greater or lesser
extent handicapped within the pro-social and increasingly synthetic environmental contexts
demanded for inclusion within society, while asserting competency and access to full citizenship.
Many autistic people now look to social models of disability to address this.
Effective research, strategies and service provision, all of which are woefully inadequate for
autism generically (Source: ‘The Autism Dividend’ 2017 available online:
http://nationalautismproject.org.uk), are almost non-existent for autistic females. Far from
improving, this situation is becoming increasingly problematic in the context of the ongoing
dismantlement of health and social service provision. The language of ‘cost’ and ‘deficit’ in
‘austerity Britain’ contributes to an intolerant, judgemental social narrative of disability and
difference.
Not only as a response to a shifting paradigm within autism research and practice, but as a leading
proponent of what may be more broadly perceived as social movement, the Right Click
programme was created to empower autistic women and girls.
Impact
From its launch in August 2016 to end April 2017, over 500 people have accessed the Right Click
programme for Women and girls; participants have included an even spread of autistic women,
family members (many parents of girls) and professional practitioners. There have been many
opportunities to present arising from the programme, ranging from local parents’ groups, Autism
Europe Congress 2016, and the IV International Conference on Advancement in Women’s
Studies, Toronto 2017. There is an extended project underway based on the aspects of the
research pertaining to spectrum mothers; a poster was presented to IMFAR in San Francisco May
2017. Scottish Government extended funding for a 2nd year.
Underpinning all is an emphasis on lived experience, facilitation of the authentic female autistic
References
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voice, and building visibility and confidence in this previously invisible population.
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Political reservations for woman in India: An Anthropological analysis of
women’s empowerment through Political participation
T BALASUBRAHMANYAM
Independent Researcher, New Delhi, India

Political participation of women and their engagement in electoral process is an important marker
of the maturity and efficacy of democracy in any country but women representation in political
arena has long been overlooked in the process of development. Though, the Indian constitution
guarantees legal equality to woman but male dominated political spheres has thwarted the
woman’s political participation. Many research evidences suggests that the political reservations
of 33 percent to woman at the local bodies, the Panchayat and Urban Municipal bodies, has not
only enhanced the overall status of woman in terms of health and decision making choices but
has also led to several potentially positive advances for women as well as for the local political
system and administration. In this backdrop, the paper attempts to draw linkages from
reservation at panchayat level to woman empowerment and advocacy for political reservation at
the levels of parliament and state legislatures. This paper has three main objectives. The first
objective is to assess the socio-cultural factors that affect the political participation of women.
Second objective is to assess the impact of women’s political participation at local bodies with
respect to the development indicators as per UN. i.e. health, education, and economic
attainments. And the last objective is to have a comparative analysis based on few studies done
across other nations on woman’s political participation. The entry of women into politics and
decision-making structures can change the policies, vision and structure of institutions leading to
a overall development of humankind in totality, as said by Anthropologist Marget Mead, every
time you empower a woman you actually empower a man.
References
Lindberg Staffan, Athreya B Venkatesh, vidyasagar R, Görandjurfeldt and Rajagopal A, “A Silent
'Revolution'? Women's Empowerment in Rural Tamil Nadu”, Economic and Political Weekly, 46(13),
(2011), p.111-120.
Rai, Praveen, “Electoral Participation of Women in India: Key Determinants and Barriers”, Economic and
Political Weekly, 46(03), (2011), pp.47-55
Khanna Manuka, Political Participation of Women In India, The Indian Journal of Political Science, 70(1),
(2006), pp. 55-64.
Mishra Jugal Kishore, Empowerment Of Women In India, The Indian Journal of Political Science, 67(4),
(2006) pp. 867-878.
Sen Amartya, "More than 1 00 million women are missing" in The New York Review, December 20,(1990)
Friedan Betty, The Feminine Mystique; London ; Penguine (1982)

Biodata in brief.
1.

Done post graduation in Anthropology, from Hyderabad Central Univeristy, India.

39

Sarkar Siddhartha, Women Struggle for Sustainability, Serials Publications, New Delhi, (2006)

3.
4.

M.phil, in Medical Anthropology and A Ph.D from in Anthropology of science and technology, from
Jawaharlal Nehru University, New Delhi.
Currently working as an independent researcher on gender and marginalized sections.
Recent publication, A working paper on, ‘Diversity, Academic Performance and Discrimination: A
Case Study of a Higher Educational Institution’, along with Prof. Thorat Sukhadeo, Working paper
series, IIDS, New Delhi.

40

2.

A Revolutionary Dispute resolution method, based on Community for Easy
Victims.
Women Victims still waiting for the Justice to be done
M.A.Chandiwari Mallawa Arachchi*
LLB(Hons), LLM(UK)
Attorney at Law, Notary Public, Commissioner of Oaths

Women in South Asian Consistency always become easy victims of all types of Offences and
Crimes. You may find her along with her children, may be crying infants, out of the Court Houses
for a whole day waiting for her Husband, who alleged to be engaged with illegal occupation, to
be given bail or to pay a fine to release. You may find her inside the Court house, while answering
shameless questions asked by Lawyers regarding a sexual harassment or a rape done on her. You
may find her waiting for the Justice to be done in many other civil matters, to feed her children
only because there is no other alternative. Since the Society is reluctant to accept the Women in
the Family as the main Bread winner, she always depends on male members of the family.
Women always in a risk about her security as any time a brutal murder of an unfortunate women
or a Girl child can be heard from anywhere. Survived sexually assaulted, abused or raped victims,
always identified as secondary victimization in the Adversarial Court System in Sri Lanka. The
Psychological harm to the Women Victim is tremendously effects to the every aspect of the
Society. Although it is a true fact that the Gender balance creates a more representative bench,
women are underrepresented in Judiciary. Even though there is nothing concrete to prove that
appointing more Women would rectify the state affairs, nevertheless, a conscious policy of
affirmative action in their favour needs to be progressively implemented. 1 Highly professional
women Characters are being demotivated, discouraged by many type of harassments in
Professional environment due to the male dominated System in the South Asian Countries.

The lack of Knowledge regarding the role of the government or non government institutions
among Women, has lead the Society uncompleted, due to the beneficiaries of all such services
are hidden behind the women character in the Community. As well as the strengthening of the
Victim Protections Laws, the Community based dispute resolution methods should be identified
clearly, and addressed effectively. Despite of the personal laws and territorial Laws Governed in
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Lack of a Criminal Justice System, Where an effective victim protection system is available from
the grass root level of the society, has lead to swindle the Easy Victim, the Women in the Hands
of the Prosecutor. Especially in a Country like Sri Lanka, the Understanding among the
government institutions is an important fact. But most conspicuous issue is that the competency
of to become a prominent institution among individual entities, due to narrow aspirations of
Government institutions and Individual officers, can be easily recognize in the society. An
effective community based counseling service lead by the Government is therefore an important
fact before reaching to the level of Court based counseling system.

the Island, Traditional ethos and beliefs of the society do not let Women to come out of the
unfortunate situation.
The SAARC Organization which has been established in the Region for more than 30 years is the
most suitable entity to initiate a Mechanism to uphold the Women’s Situation within the Region.
Because of the instability of the Judiciary Systems of the Member countries and the Political
Corruption, the SAARC regional Organization is not in a strong enough position to donate such an
effective Human Rights Protection to the Region. It is clear that the continuing shortfalls in full
realization of the Rights of the Children and Women remain a barrier to progress, justice and
democracy and deprive the region of a significant source of Human potential.2
Lord Denning has mentioned that it is imperative that, Social Justice require (d) that personal
rights should …..be given priority over rights of the property3. Furthermore his Lordship has
emphasized that his Lordship prefers to go by the Principles underlying the legislative enactment
rather than by the outdated notions of the past4.
The Women in South Asian rural areas should enrich with Knowledge related to Social Problems
confront in day today life. Basically, community based dispute resolution methods needs to be
introduced with a considerable percentage of Women Participant in Judge Panels. Even in the
Court based Dispute Resolution Methods, women should be treated in gentle manner as the hand
that rocks the cradle rules the World.
1. MadameJustice Betha Wilson,Will Women Judges Really make a Difference? 28 OSGOODE HALL
L.J.507(1990)
2. Report on achievements during the SAARC Decade of the Rights of the Child (2001-2010)
3. Davis v. Johnson, (1978)1 All E.R.849
4. National Provincial Bank v.Ainsworth,(1973)A.C.847
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Key Skills & Competences
- Ability to handle confidential and sensitive information with appropriate
discretion.
- Creative and resourceful in producing results with minimal direction.
- Extensive knowledge of legal terminology.

Investigating the Detectives:
The Study of Human Nature Presented by Different Genders in Agatha
Christie’s Novels
Sistiadinita Satria (1) , Dr. Andrew Gordon (2)
University of Aberdeen, Scotland, UK

44

This study will discuss the figure of the detectives in Agatha Christie’s novels, how they
viewed psychological aspect within the society and their relation to human nature.
The term ‘human nature’ refers to the possible motives that cause someone to commit
a crime as a result of unsatisfactory human interactions. The discussion mainly focuses on some
possible attitudes or conditions that cause someone to deviate from the rules set by society,
stated in the novels as crime motives.
Travis Hirschi in Crime and Human Nature (1985) developed three theories based on
three sociological perspectives on the causes of crime: strain or motivational theories, control or
bond theories, and cultural deviance. Besides being one of the resources for future study, this
investigation places emphasis on the figure of the detective and how Christie expands the view
of gender by creating male and female characters as well as acknowledges the correlation
between crime and human nature in anticipating the deviance in social relationship. Little is
known about the connection between detective fiction and the world we live in. People read
detective fiction because it challenges the brain and creates tension. Nevertheless, Christie
discloses in one of her novels that human nature is universal, and this generalisation has led to
an on-going discussion about how the world works.

Gender Mainstreaming in Higher Education: Support for Women
Researchers and Academics in Developing Countries
Sangita Shrestha

Women face significantly more barriers in pursuing research and academic careers to men in
many countries. Challenges women face in academia include interrupted or limited education,
institutional bias within higher education as well as lack of senior role models who can mentor or
support.
Gender inequalities in higher education, research, publishing and policy making are often present
but not recognized or acknowledged. In line with strengthening research and information, INASP
has been supporting women to shape the agenda through development and implementation of
gender mainstreaming in Higher Education toolkit, supporting policy making process through
grants, Gender Knowledge Exchange events as well as through research grants.
INASP gender mainstreaming in higher education toolkit is designed so that men and women can
be sensitized and actively take part in the mainstreaming process. With the use of this toolkit,
University of Dodoma in Tanzania has been successful in making a case of the formulation of the
gender and sexual harassment policy and establishment of a gender unit at the University. While
an institution in Sudan has supported running workshops to strengthen the use of evidence and
gender mainstreaming in the policy making process, research grants have supported initiatives in
14 countries in conducting gender sensitization workshops and the development of gender
policies.
This poster will present how INASP is tackling the gender gap by addressing the issues of power
within the research and knowledge system.
References
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Gender Pay Gap - Seeking Dialogue
Iti Tyagi
Senior Analyst, Speaker, Musician, Woman @Pune, India
Gender pay gap is an area which is under constant study from past couple of decades, and is a
topic of constant debate and discussion. The focus remains on existing situation based on factual
discussion, trend study, finding the root cause which can provide a base for the potential
discussion. Factual discussion, will be advocated by presenting the data collected from various
surveys, reports generated by specialized bodies and organization. Collective data presented is
concrete and validated, in order to provide a solid base for further brainstorming. A node ahead
task is to provide the explanations on steps and activities which were incorporated, or performed
to minimize the gap in the past. It is inevitable to perform the same, as understanding what has
not worked will speed up and narrow down the chances of repeating the mistakes of the past.
Later in the discussion, we focus on characteristics such as education, industry, occupation,
political and historical trends which play a major role in deciding the wages. With the
advancement in standard of living, technical expertise, has there been any major innovation
which has led to the generation of additional governing factor? Historical background of
geography also has been a background worker in the same. Are there any factors among the
same, which can be discussed explicitly? Once we are clear of geography segregation, which
sections or regions are of major relevance in the last couple
of decades, widening the diameter of study.
Does anatomy play a vital role in the specialization distinction, what makes certain task less
manageable by one gender, and easy for the other. Does it lead to disproportion of the effort
resulting the widening of the curve?
In our next set, we scrutinize most important and untouched topic of discourse "Unexplained
Gender Gap". What are the areas of unexplained gender gaps? Do we have answer to all? If not,
do we need to emphasize on theoretical research instead of factual one. As there is no ignoring
of the truth, that data does not assist in every scenario.
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Lastly, there is no denial to the thought, that measures were incorporated in the past to fix and
overturn the situation. Therefore, as a necessity, Potential comparison, or analysis of steps
followed, with the current situation, recent measures, becomes the need of an hour.

Finnish work-life and right to breastfeeding breaks
Marika Kytola
Vaaksy, Finland,
The Finnish work-life and family leave system is based on the idea that after childbirth, the
mother is a full-time stay-at- home-mom for one year, and afterwards returns to her full-time
work. Parental leave statistics confirm that over 95 % of mothers use their whole mother and
parental leave period (105+158 weekdays), well as the father only uses a shorter fathers' leave
period or some days of it (54 weekdays). The family leave system and strong cultural 'mother
norm' encourage mothers to stay at home. The biggest political issue has been how to increase
the equality between men and women in their family and professional lives. In Finland, there
are no regulations that legitimate breastfeeding during
the work time. Because of long parental leaves breastfeeding breaks are constructed as
unnecessary in a political view. The parental leave system or child home care allowances don't
compensate for the lack of legislative support for working mothers breastfeeding. Especially
when there is at the same time a paradoxical political goal to get women earlier back to work.
The International Labour Organization's (ILO) Maternity Protection Convention, 2000 (No. 183)
provides the right for breastfeeding mothers to daily breaks or a daily reduction of hours of
work to breastfeed their children. In Nordic countries only Norway has ratified ILO's
convention. Breastfeeding breaks in Norway are seen as a way to increase equality between
men and women in their work and at family life. As the Norwegian example has shown,
breastfeeding breaks are one way to support and encourage families to share family
responsibilities and increase equality between
men and women in working life.
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Breastfeeding as a feminist issue is part of conversation on sameness, difference, diversity.
Finnish work legislation that doesn't recognize the right to breastfeeding breaks is based on
the idea of sameness. It confines breastfeeding mothers within the private sphere of their
homes. Gender neutral legislation is based on the male norm and doesn't recognize
breastfeeders' right to combine work and family life. Lack of breastfeeding breaks isn't just a
feminist issue. Lack of breastfeeding break legislation is a human right issue that legislators
should take seriously. In difference ideology, breastfeeding breaks can be seen as a part of the
right to health and maternity protection. In a diversity discourse however the breastfeeding
breaks can be justified as a part of gender equality and right to free choices.

Expatriate Academic Mothers in the United Arab Emirates: Helped or
Hindered by their location?
M. Dickson
(1)

(1) Emirates College for Advanced Education, Abu Dhabi, P.O. Box 126662, UAE

Academic mothers in the UAE are chiefly expatriates due to a dearth of UAE citizens qualified,
or willing, to work in academia. They have chosen to come to the UAE for a plethora of
reasons, such as employment opportunities perhaps not available in their home countries,
higher salaries, instability in their own countries or other reasons. They juggle the same work
demands as any faculty of teaching, research and a constant pressure to publish, but have
important differences in their home lives compared
to their home countries. They are working in institutions far from their home lands, without the
support of a long-term network of friends and family which they may have used as a resource
at home. However, they do have access to ubiqitous, inexpensive domestic help. Full-time, live
in help is very much a social norm in the UAE, to help with childcare, cooking, cleaning, etc. This
study presents in-depth interview data from ten female faculty mothers, and explores the ways
in which living in the UAE, with the
advantages and disadvantages this may present to academic mothers, affects their daily lives,
their
research productivity and ultimately how it may affect their long-term career success. The
women describe experiencing enormous support from their domestic employees (mostly young
women from developing South Asian countries) which at times allows them to spend more time
with their children, but does not really appear to impact upon their research productivity. They
employ a variety of strategies in order to remain involved with both domestic and academic
spheres, but the ways in which these may be
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Academic life and motherhood have been described as being greedy institutions demanding
total commitment and dedication [1]. For academic mothers, the combination of institutions
can be particularly greedy. In juggling these dual roles they often have to face more challenges
than their male academic couterparts, but also undertake a greater share of domestic
responsibilities than their spouses. Research shows that all of this has can have a catalogue of
effects on women, from burn-out and attrition from academia, to a lack of research productivity
due to their extra commitments in their domestic sphere, intense pressure, a sense of isolation
from colleagues and their workplace [2], and further down the line, less likelihood of promotion
which feeds into the known gender inequities which persist at senior levels
in higher education [3]. Women are often constrained by gender ideology which results in a
lack of choice, or ability to exercise personal agency. However, the necessity of completing the
work of childcare and domestic chores is sometimes mitigated or alleviated by the support of
either spouses, or extended family, in particular to help with childcare.

to the detriment of their own careers is discussed. The gendered perceptions which the women
hold about themselves and their gendered roles within both spheres are also discussed in
relation to how these may impact upon their own productivity, challenges and contributions to
academia.

[1] K. Ward & L. Wolf-Wendel, L. Academic Motherhood: How faculty manage work and family.
Rutgers: London. (2012).
[2] L. Grant, I. Kennelly & K.B. Ward. (2000). Revisiting the gender, marriage and parenthood puzzle in
scientific careers. Womens' Studies Quarterly, 1-2, (2000). p. 62-85.
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[3] S.M. Clark & M. Corcoran, M. (1986). Perspectives on the professional socialization of women
faculty: A case of accumulative disadvantage? The Journal of Higher Education, (1986). 20-43.

Exploring and understanding the roles of social institutions contributing
towards Honour killings in Pakistan
S. Huda(1), A. Kamal (2)

The present study aimed at exploring and understanding the factors behind honour
killings in Pakistan. The study included the perspectives of different professionals belonging to
different occupations. The study included the sample of 35 professionals (social activists,
journalists, lawyers, police officials, psychologists, and religious scholars). Moreover, semi
structured interviewing technique was employed to collect the data. The data was then coded,
categorized and major themes were extracted by using the grounded theory approach. Results
of the study included few common themes that emerged out of the interviews of all the
professionals, which included the role of institutions and their negative influences in
perpetuating the honour killings. Major themes included negative influence of media, biased
judiciary, weak laws, and the poor role of clerics. Implications of the study suggested that
interventions and training of all the institutions can help in creating awareness and reducing the
ratio of crimes like honour killing in Pakistan.
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*current study is a part of PhD work

The Changing Profile of Darlong Women in Tripura: A Sociological Study
H.Theresa Darlong
Assistant Professor
Department of Sociology
Women’s College,Agartala
Ph.D Reseach Scholar , Jawaharlal Nehru University, New Delhi

It is important to understand the overall macro-perspective of the status of tribals of
India, I believe that each tribal community has problems that are unique in itself,
depending on various factors like region, identity, presence of natural resources, legal
rights, among others. Not enough is being done to understand the problems of the tribals,
and hence the discourse is always seen as development v. rights. Hence I believe that
each attempt to study the problems of tribals will have to be done from a microperspective, considering the diversity of tribals living in India alone. A sociological study
would provide the right perspectives to understand some of the problems and unique
characteristics of tribals in India.
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The aim of my paper is to undertake a sociological study of the women belonging to the
Darlong tribe in Tripura. I wish to study the changing profile of Darlong women. Darlong
women have traditionally played a very important role in the family, both as homemakers taking care of the kids and the family and also providing economic support to the
family. Darlong women are engaged in jhum (slash and burn) cultivation which is now
changed to traditional farming and in horticultural activities mainly growing of pineapples
on the hilly slopes of north Tripura. Today with the unviable nature of farming and
pineapple farming, many women have shifted to availing employment under schemes
like the NREGA.

Islamic Feminism in India: A tale of tryst with conflicting identities
Qazi Sarah Rasheed
Indian Institute of Technology, Kanpur
Abstract:
Feminism and Islam have traditionally been regarded as opposing sources of identity. Feminism,
in general is associated with liberal ideas on gender equality. Islam, on the other hand is regarded
as a religion that reinforces the traditional patriarchal system which stands in contrast with the
basic feminist principle of gender equality. Hence, the issue of incompatibility between Islam and
feminism is often discussed by the feminists as well as secular/liberal discourses. However, in the
recent times the idea of Islam being detrimental to the rights of women, proposed by the
mainstream feminist movement has suffered a serious setback with the emergence of a new
feminist discourse i.e. Islamic feminism. Contrary to the claims of western feminists, the Islamic
feminists regard Islam as a source of liberation that promotes their rights and help them retain
their identity and agency. They argue that Quran guarantees a number of rights to women, which
are constantly denied to them as a consequence of the patriarchal interpretations of the holy
Quran and if interpreted in the right spirit, the traditional institution of religion could also be
instrumental in providing what the women in contemporary situation demand. The paper has
three broad objectives. The first objective is to trace out the interaction between Islam and
feminism to be found in the literature. The second objective is to analyze the causes that led to
the emergence of Islamic feminism in India. Finally, the paper attempts to examine how the
Muslim women in India negotiate and mediate between their religious identity and their demand
for rights within the Islamic framework.

Bio-data:
Qazi Sarah Rasheed is a PhD. candidate at the Department of Humanities and Social Sciences,
Indian Institute of Technology, Kanpur, India. She previously gained her Masters degree in
Sociology from Aligarh Muslim University, India. Her key research interests are feminist theory,
gender studies and religion. Contact: qsarahrasheed@gmail.com
Publications:
Rasheed, Q.S. & Sharma, A.K. (2016). “Muslim Women’s Rights in India: Codified Personal Laws
Needed”. Economic and Political Weekly.
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Twice vulnerable: The position of women and girls with disabilities in relation
to their peers
Yvette Basson, South Africa
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In recent years, the rights of persons with disabilities have received scrutiny. This is as a direct
result of the UN Convention on the Rights of Persons with Disabilities. However, persons with
disabilities in broader society remain disadvantaged and marginalised on many levels. This
marginalisation leaves them vulnerable to poverty, rights violations and even deprivation of
rights.
Women and girls with disabilities are further vulnerable, as a result of endemic discrimination
against them for the gender as well as their disability. International law has attempted to alleviate
the plight of disabled women and girls, but in many areas little to no progress has been made.
The paper will be written bearing in mind the provisions of the UN Convention on the Rights of
Persons with Disabilities.
This paper aims to clearly set out the socio and economic position of women and children with
disabilities generally and in relation to their (non-disabled) peers. This will demonstrate the
severe and varied disadvantage experienced by women and girls with disabilities. The paper will
then examine specific examples of failures to respect and protect women with disabilities in the
workplace and finally, look at the types of support available to women with disabilities in selected
countries, specifically South Africa and the UK.

The Impact of CEDAW on the Labour Laws of Jordan and the UAE: A
Comparative Study with English Law

Dr. Firas Y. Kasassbeh
College of Law- UAEU
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Abstract
This article addresses the position of labour laws in Jordan, the United Arab Emirates (hereafter
UAE) and England towards the issue of equality between woman and man in the workplace in
light of the requirements of CEDAW to which the three mentioned countries are parties.
Generally speaking, CEDAW tends to be a convention aiming at achieving equality between
man and woman in all aspects, inter alia, equality in work opportunities and rights. This vision is
more suitable to English law, where it is argued that CEDAW and English law stemmed from the
same environment, i.e. the Western environment. On the contrary, in many aspects, CEDAW
contradicts the Eastern (Islamic) approach, respected by the laws of Jordan and the UAE, basing
the relationship between man and woman on justice and integration rather than equality and
competition.
Therefore, the article examines to which extent labour laws in Jordan and the UAE have
applied the requirements of CEDAW, and what are obstacles in front of applying the requirements
not applied yet.
Key Words: Labour law, Woman, Discrimination, Islamic law, CEDAW, Jordanian law, UAE law,
English law.

Leaving an abusive partner: a dual perspective to inform future practice
D. Di Basilio
Manchester Metropolitan University
Domestic abuse (DVA) against women is still regarded as a worldwide problem affecting
almost one third of women who have been in a romantic relationship (WHO, 2016).
The current study aimed at offering a contribution to improve the intervention on
domestic abuse, focusing in particular on the dynamics of the separation from the abusive
partner. The main aim of the study was to further the knowledge of the factors that can promote
the separation from the abusive partner, together with the factors that can make this separation
long-lasting.
The literature addressing the decision of leaving the perpetrator has often focused on
objective factors (e.g. income) [1], failing to consider the importance of subjective motivations.
The present study, using the theoretical frame of Symbolic Interactionism, aimed at gaining an
in-depth understanding of the factors most relevantly connected to the survivors’ decision of
ending the abusive relationship. An interesting difference emerged between factors promoting
the separation gradually, and factors acting as “triggers” for the separation.
In order to counteract domestic abuse, it is also important to understand what factors
can prevent the return to the abusive partner. Little is known about the factors playing a role in
women’s decision to return or stay away from the abuser [2], especially with regard to subjective
ones. Novel factors have emerged, together with important considerations about the survivors’
journey to regain empowerment and control over their lives in the post-separation phase.
To have a more thorough understanding of how to best facilitate the separation and
prevent the return to the abusive partner, sixteen interviews with support workers have also been
conducted. There is a lack of literature considering their opinions, despite their pivotal role in
supporting DVA victims. A comparison between the data emerging from the two samples has
been made, with the aim of informing future practice. Understanding what is really efficient in
promoting the separation from the perpetrator and a long-lasting separation from him assumes
particular relevance considered the remarkable cuts made by the UK Government in the fundings
previously destined to services supporting DVA victims. Having less resources and less services
implies the need to focus on what really helps DVA victims to stay away from the perpetrators.
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A Study on the Development of Women Professional Farmers in Shaanxi,
China
Mei Yang1,2 Allan Rae1, Martin Young1 Huiyan Zhao2
School of Economics and Finance, Massey University,
Northwest A&F University, Yangling, China,
Northwest A&F University, Yangling, China, 712100 China
Abstract: Split by the hukou system, Chinese rural women experience more discrimination than
their urban sisters. Du and Nazneen (2003) claimed the socialized and institutionalized beliefs and
attitudes, especially prevalent in rural areas, affect the direction of the various modernizations in
China. Meng (2014) argued that Chinese rural gender studies were not on the right track, for one
thing, rural women were commonly negatively judged and always taken as passive victims, for
another, there was no updated concept of rural women within the framework of modernization
and urbanization ideology.
However, women professional farmers, as an emerging group of new agricultural operators
represent the direction of China’s agricultural modernization. Due to its small number, and still
at its initiative developmental stage, little attention and academic research has been given to
them. This study use Amartya Sen’s Capability Approach(Sen, 1985, 1999) as its theoretical base,
with semi-structured questionnaire, face to face interview and follow up telephone interviews,
getting primary data from three areas in Shaanxi, China. Through women professional farmers’
narrative of their development of their family farm and cooperatives, their agency, self-direction
and political empowerment were investigated. Issues concerning their common traits and
challenges in life and economic participation were investigated. The findings of the study will
provide hints to governments or social force at all levels about how to support, empower and
enlarge this group of people, meanwhile spill over these women professional farmers story and
demonstration role to the development of ordinary rural women. All these work will definitely
shed light to gender development home and abroad.
Key words: women professional farmers, Sen’s Capability Approach, common treats, challenges
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With a multi-disciplinary background of English
education (bachelor), applied linguistics (master),
cross-cultural communication (a visiting scholar home
and abroad), I am currently an associate professor in
Northwest A&F University, Shaanxi, China, a PhD
student in economics in Massey University, and the
deputy director of the Sci-tech Service Centre for Rural
Women in Shaanxi, China. Through cooperation with
Kadoorie Charitable Foundation (KCF), Oxfam Hong
Kong and International Plan (U.S.A), we have
successfully applied and implemented more than ten
participatory extension projects with gender
awareness. I have published papers on different
disciplines and am also one of the chief editors of two
monographs on extension. I received the honour as
“Excellent Woman” for contribution in the agricultural
extension at Yangling Agricultural Hi-tech Industries
Demonstration Zone, Shaanxi, China in 2010.

The challenge of integrating gender analysis in gender non-related research:
The experience of an interdisciplinary project on multimedia cultural
heritage
Federica Bressan (1)
(1) Dept. of Art History, Musicology and Theatre Studies
IPEM – Ghent University, Belgium
[Abstract length: 789 words]
The promotion of gender equality has been at the heart of European social and economic policies
since 1957, when the principle of equal pay for equal work became part of the Treaty of Rome.
During the past decades, the status of women in our society has made significant progress, and
for example today women are present at every level of the academic hierarchy – although gender
gaps still exist and the number of women tends to decrease along the career path, in the so-called
leaky pipe [1]. The value of their contribution has been recognised to the point that the absence
or the exclusion of women is now regarded as an impoverishment of the research itself. Yet the
scenario remains complex and raising a concern for “gender issues” often receives a mixed
reaction from both men and women in the real-life day-to-day personal and professional
experience.

At the “International Conference on Women’s and Gender Studies and for Women in Research”,
I would like to present my experience with thinking, structuring and implementing a successful
Marie Curie Individual Fellowship proposal including gender mainstreaming to a gender nonrelated field of research, namely that of multimedia cultural heritage [2]. The project runs for two
years (2017-2019) and implements gender aware activities in the research process and in the
research content. It does so by:
- collecting quantitative data and statistics from the cultural institutions involved in my project
and the members of the project network;
- monitoring significant indicators with focused questions in interviews, life stories and
questionnaires;
- making sure that at least 40% of the participants involved in the experiments are women;
- assigning a priority to women’s works in the selection of artworks for the experiments.
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Horizon 2020 structurally encourages the inclusion of gender equality in the project applications.
For projects where it seems completely irrelevant or impossible to relate to gender, applicants
are still asked to include a statement where they explain why they didn’t consider gender.
Attention to gender can be interpreted at different levels of impact: (1) gender equality in
scientific careers; (2) gender balance in decision making; and (3) integration of the gender
dimension into the content of research and innovation [3]. Yet translating these guidelines into a
concrete action plan for project applications that deal with gender non-related topics is not easy.
How to make the commitment to gender credible? What activities can actually have an impact
on gender research or society at large?

Including gender at micro and macro level throughout the project cycle has required a systematic
reflection and an effort to learn about the methods and the indicators of the gender research
field. My case study is relevant in that the reflections I carried out during the preparation of the
application touch upon the critical obstacles that normally prevent other researchers to include
gender in their work. Despite my efforts to consider the gender dimension at micro and macro
level throughout the project cycle, as required by the H2020 calls, I have found a surprising
resistance in the phase of implementation. The crucial problem lies in “arbitrariness” of the
gender dimension in gender non-related studies, so I have often been asked: “Couldn’t carry out
your research without considering gender?”. The correct answer is yes, I could: gender in my
research is arbitrary, but just like the well-known 40% quota of female members in public
committees and boards proposed at institutional level is arbitrary. Not willing to give up the the
cause, I kept reflecting on the real impact of gender on my research, and also on the impact of
my “gendered” research on other projects and areas. I came to the conclusion, among others,
that a systematic and structural monitoring of gender representation and typification is highly
desirable in every field of human activity, and compatible with most research fields. So, about 6
months into the project, I have already carried out an experiment where eventual differences in
the data of different gender groups have been explored. During my presentation, I will also
explain how I implemented these tasks and what the preliminary results have been.
During the conference, I wish to compare my experience with my peers and with more
experienced researchers, and share my doubts/difficulties with other people in the same
situation. I see my commitment to the gender dimension as an organic effort to bring back the
human factor in research as well as in every other aspect of life, in the belief that in the long term
it will bring a revolutionary positive change in society, and that in the short term it can accelerate
the healing process that many women are still going through and that holds them back from
developing a full personal and professional life.

Federica Bressan (1981) is a post-doctoral researcher at Ghent
University, where she leads a research project on interactive
installation art under the Marie Curie funding programme H2020MSCA-IF-2015 (http://daphnet.federicabressan.com/). She holds
an MD in Musicology and a PhD in Computer Science. She
previously held a post-doctoral research position at the
Department of Information Engineering, University of Padova,
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Italy, where she coordinated the laboratory for sound preservation and restoration
(http://smc.dei.unipd.it/).
The core of her research lies in the study of the relationship between historical audio recordings
and their digital (digitised) representation – a relationship which is not only very complex, it also
develops over time (context, digital philology, hermeneutic implications of encoding cultural
objects). She is also co-founder of the University startup Audio Innova, for which she has designed
and developed software modules to automatize preservation routines and controls for data
integrity verification.
She has published her work in international peer-reviewed journals and conference proceedings.
She has participated in several international research projects, involving some of the finest sound
archives in Europe. She is active in science popularization with articles and presentations, and she
is a member of the Steering Committee of the Ghent Center for Digital Humanities (GhentCDH:
http://www.ghentcdh.ugent.be/). She is General Chair of the International Workshop on Digital
Philology for the Preservation of Multimedia Archives (2015, 2016: http://digitalphilology.org/).

Women in the War: Orientalist Discourse
N. Isgandarova
Sumgayit State University, Sumgayit city The Republic of Azerbaijan.

The presentation reveals long-standing traditions in the orientalist discourse based on
the problems of gender, nation and empire [1], [2], [3].
As the object of the presentation, two US Orientalist narratives have been chosen. One
of them is Susanna Rowson’s “Slaves in Algiers” (1794), created in the period of diplomatic and
military crisis of the US with North African countries at the turn of XVIII-XIX centuries [4]. The plot
of it is a series of captures and escapes of two American women. Another orientalist work
attracted to the analysis is a contemporary writer Khaled Hosseini’s “1000 Splendid Suns” (2012)
[5]. A series of power captures in Afghanistan in contemporary history are depicted in this work.
Among all the tragedies in this bloody war are the destinies of two women, wives of one cruel
man, who claims that he protects his wives, but in reality, his aim is to dominate them. The author
draws an analogy between the dominion of a man over women, and the men capturing the land
of this country. Passing from one power to another, the land is severely explored, tortured and
abused.
Based on Saib Tabrizi’s poem, depicting Kabul like a wonderful woman, Khaled Hosseini’s
work draws a parallel between both the beauties of a city and a woman, and their hard destinies,
their dependence on patriarchal society, its rules and values [6].
Structured around peculiarities of the phallocracy, both texts describe powerful images
of women as “splendid suns”, importance of love in overcoming the toughest of times.
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The depolitization of feminism through popular management literature
Maria Medina-Vicent (1)
(1)

Departament de Filosofia i Sociologia
Facultat de Ciències Humanes i Socials
Universitat Jaume I
Avda. Sos Baynat s/n
E-12071 Castelló de la Plana. Spain

The popular management literature that addresses women reflects the management
discourse about women’s presence in today’s companies. In order to examine this phenomenon
in detail, we centred on the work of sociologists like Abrahamson (2003), Collins (2000),
Greatbach & Clark (2003), or Jackson (2001).
To begin with, we must point out that such literature not only combines a series of ideas
present in economic thought, but influences the performance of the manager in modern business
organisations. Such works represents the dominant ideology of companies’ management levels
because it is a tool of” the new spirit of capitalism” (Boltanski & Chiapello, 2002). The many sales
made by books signed by gurus demonstrate that they belong to a well accepted genre among
managers.
Such literature normally centres on the works written by these so-called management
gurus, who occupy prestigious posts in the business world. They tend to be men who have had
successful careers in the business or academic world, and who present business success cases as
examples to imitate. Nowadays these are also addressed to women and we need to reflect on
this phenomenon in order to identify the status of gender equality in companies.
For this reason, if we bear in mind that such discourse represents the ideology of those
who hold power within business organisations (Fernández Rodríguez & Medina-Vicent, 2017),
then approaching this literature will allow us to identify companies’ perception of the gender
equality issue. That is to say, analyzing this literature we can know the discourses on the gender
equality that is spread among the executives of the companies.

Although this fact would not necessarily harm the fight for gender equality, our task is to
consider if the conception of gender equality communicated through these books is a step
towards equality or if, these books support differences from the patriarchal logic of inequality.
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We highlight that popular management literature uses the typical individualism language
of self-help literature in order to depoliticize women's struggle for equality inside and outside the
company. This gives them a strong psychological character which implies that the tips built in this
literature refer to changes that women should make inside, in their personality or psychology,
and not in social structures.

So we can state that a tendency exists in popular management literature for women to
support the internalization of social problems and the consequent depoliticization of feminism
within it. This implies that the discourse on gender equality present in such works reproduces to
a large extent essentialist and not very transformative ideas. This speech is not convenient since
we need to increase ethics in the company (Medina-Vicent, 2017).
At this point, we can state that there is a tendency in these works to play conservative
essentialism, which while it may serve to increase the presence of women in positions of
corporate governance –a traditional and sexist space- it does not contain the elements of social
transformation needed to produce a substantial change towards gender equality in companies,
where we need to perform other models of gender (Kelan, 2009).
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Acceptance and career success –
How will I know as a female executive that I am accepted?
C. O. Weissenrieder (1)
Frankfurt am Main, Germany

A large number of empirical and theoretical research has been concerned with factors that
influence career advancement of individuals for the last decades. In particular in gender research
the question arises how career factors of women and men differ and which of them lead to
success. A variety of explanations are presented, which relate primarily to behavioural, individual
and organisational approaches. However, little is known about the influence of supervisor's
acceptance towards female executives in German-speaking countries. Studies suggest that a
personal relationship with the supervisor is crucial, whether employees are promoted or not.(1)
Further studies show that professional support of women depends on the attitude of their
superior.(2) Moreover, in particular in the middle phase of a female career, the recognition and
support of the management is lacking or less intensive.(3) Thus, the analysis of the acceptance as
an executive through the superiors seems to be elementary. Especially as the majority of research
still describes barriers women face rather than the factors that help women to succeed. That
leads to the question whether women are accepted in their role as an executive or not and how
the company provide support for equal opportunities. Therefore, the present study assumes that
acceptance by superiors can influence the career success of women. Moreover, it is proposed
that indicators for acceptance differentiate between hierarchy level as well as gender. In addition,
the perception of career development support and equal opportunities is significantly different
between women and men. Thus, as a part of an online survey, more than 1,700 managers from
Germany, Austria and Switzerland were asked about their acceptance perceptions. The results
show that perceived and communicated acceptance indicators differ within several management
levels as well as among women and men. Data also indicate differences in the perception of
promotion practices and support of female and male executives. Consequently,
misinterpretations between women and men as well as different management levels can occur.

Caprice Oona Weissenrieder, Dipl.-Bw. (FH) holds the position as a research coordinator and also
research associate since 2010 at the Frankfurt University of Applied Sciences, Faculty of Business
and Law. She is an expert in gender studies and actually writes her doctoral theses about “Career
success of women in Germany” at the Napier University in Edinburgh. Caprice Oona
Weissenrieder graduated from the Frankfurt University of Applied Sciences in 2009 with a degree
in Business Administration (Diplom-Betriebswirtin). In her current role as a research coordinator
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[1] ROC Deutschland GmbH, Internationale Arbeitnehmerbefragung „Wie Unternehmen qualifizierte
Mitarbeiter fördern“ - Repräsentative Arbeitnehmer-Befragung in Deutschland, Frankreich, Großbritannien,
USA, 2013.
[2] E. M. Geenen, Blockierte Karrieren. Frauen in der Hochschule, Opladen, 1994.
[3] J. Coffman, B. Neuenfeldt, Everyday Moments of Truth - Frontline Managers are Key to Women's
Career Aspirations, Bain & Company (ed.), Bain, 2014.
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of the faculty, she is also responsible to promote and support research projects of the
researchers. In addition, she is holding the position as an office manager of the internal research
institute “Frankfurt Research Institute of Business and Law”. Her field of study focuses on the
area of leadership, diversity, and gender, especially women in leadership positions. In addition,
she currently enrolled as a part-time PhD at the Napier University in Edinburgh. Her topic is about
career success of women in Germany.

Women and Gender Equity
Nath,Ranjeet
G6/69, Vikram Enclave, Sahibabad, Ghaziabad – 201005, India.

The UN Millennium Development Goals underscore the importance of applying the benefits of
information and communication technologies (ICT) with institutions in developing countries and
disadvantaged communities. This abstract highlights the role of technology as an educational
change agent among the students and educators to reduce gender disparity in STEM (Science,
Technology, Engineering and Math). Schools have focused on improving student’s achievements,
have rigorous academic standards, assessments and accountability measures however a
profound gap still remains between the knowledge and skills students learn in school, and the
knowledge and skills they need in a 21st century workforce. Very rapidly, technology is becoming
a core differentiator in attracting students and communities and continues to be the key source
of growth in International Education. With the focus on increasing efficiency of teachers and
students in use of education technology to increase access to Science, Technology, Engineering
and Math (STEM) education among girls from underprivileged societies, students are exposed to
technology, and additional enrichment interventions throughout the academic year at their
secondary school level to ignite and sustain passion for Science and Math. In a country like India
where only 3% females occupy positions in technology sector, where 16% are at mid
management and a huge 81% percent are at junior rung, will such interventions change the
figures in future?
Key words: Gender equity, Women in STEM, Girls Education
Short Bio
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Ranjeet joined IIE in January 2015 as Program Manager. Previously, he worked with Compassion
International as Program Manager. His primary responsibilities included Capacity building of projects,
Liaison between partnerships, Monitoring & Evaluation, Budget Implementations /approvals, Host donors
and curriculum development. Prior to Compassion International, he worked with World Vision India for 5
years. He has over 10 years of experience in the field of education, health, working with communities at
the grass-root level, girls’ education, and capacity building. He holds a Master’s degree in Sociology &
Geography.

Women in Senior Management in Malaysia:
The 5Cs of Career Challenges for Senior Women
Ajlaa Mokhtar
Bristol Business School, University of the West of England,Coldharbour Lane, Frenchay Campus,
The research focuses on senior women’s careers in public and private sectors
employment in Malaysia. It seems that women’s employment in Malaysia has marked an
increment by 7.9 per cent over the past three decades where the labour force participation rate
of women has increased from 44.5 per cent in 1982 to 52.9 in 2013. Such participation has been
encouraged by the implementation of government policies including 30 per cent targets for the
proportion of women managers at top positions in the public sector by 2010. In order to achieve
that target, a lot of initiatives on empowering women in the workplace have been proposed, for
example, the formulation of National Policy for Women (NPW) that can be assumed as an initial
step towards gender equality in the workforce. As a result, the percentage of women in the labour
market has achieved the targets with 32.4 per cent of women at senior hierarchies. Encouraged
by this success within civil service, in 2011, government policies have extended targets for women
to comprise at least 30 per cent in decision-making levels by 2016 within private sector.
Malaysia was the first Asian country to adopt the 30 per cent quota, requiring companies
to have at least 30% women on their board within five-year period. However, it is quite a tall
order as the recent statistic shows women accounted for only 16% of board directors among the
top 100 listed companies on Bursa Malaysia. Also, Malaysia is a multiracial country which
translates why this research takes an intersectional approach by researching women from three
different ethnic groups; Malay, Chinese and Indian, to explore why there are so few Chinese and
Indian women in senior positions and how their experiences of getting into senior positions may
be different to Malay women.

This research will supplement existing knowledge that has been developed from a
Western perspective. The absence of a body of literature on women who hold senior positions in
Malaysia necessitates the use of Western literature on women in senior management as the
theoretical basis for understanding the lives of women senior managers in Malaysia.
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Thirty one Malaysian women with senior managerial positions within private and public
sectors employment in Malaysia were interviewed. Interestingly, based on research findings, the
5Cs of career challenges have been identified and there are; 1) Conflict between career and family
where women have to manage not only the employees but also their children as well as the
husbands 2) Competitiveness, women are likely to double up their efforts in order to be promoted
in comparison to their male counterparts 3) Communication, there are a few women who have
less confidence to deliver tasks to their employees 4) Cultural issues, males are more likely to
hold top positions because their old boys’ networks still exclude women to join which sometimes
leads women to act like men 5) Commitment, women have to juggle many roles such as mothers
and wives which may refrain them being relocated for their promotions.

Writing Lebanese Women into History: Masculinity, Femininity and the Civil
War
F. El Asmar
Beirut, Lebanon.

This paper seeks to contribute to the field of knowledge of gender, war and militarization by
addressing the context of the Lebanese civil war. It provides a feminist analysis of the war and
unpacks its gendered constructs and dynamics. It focuses on Lebanese Christian women, who
were active militants in the Kataeb and/or Lebanese Forces militias, at any point during the war.
Those women presented a noteworthy case to look at, and were also selected as part of the
insider research approach adopted. It examines the “masculine” roles they embodied and
question whether their transgressions of patriarchal gendered expectations created possibilities
for advancing women’s status in Lebanon.
The paper examines the motivations behind those women’s active engagement with militias and
their parents’ and society’s perceptions of these activities. It then explores the training they
undertook and the various roles they took up in support of militia activities. Third, the research
analyzes the masculinization and feminization of these roles, by revealing the features of the
decent Christian militiaman, and the consequences of women’s embodiment of those features.
Finally, it investigates the situation of these women today, their perceptions of Lebanese women
in general, and the implications of their involvement in war on women’s status in Lebanese
society.
Data was collected through a series of qualitative interviews with 10 former Lebanese women
fighters from Christian backgrounds. This paper argues that Lebanese Christian militiawomen
were able to break significant boundaries and transgress gendered social norms in a defining
manner. They were able to create a sustainable momentum for women’s advancement in
Lebanon. Nevertheless, limitations persist and much work needs to be done to break Lebanon’s
patriarchal foundations.

Francesca El Asmar
Birth Date
October 20th, 1994
Citizenship
Italian – Lebanese

Education
September 2016 MSc. Gender, Policy and Inequalities
Gender Institute, London School of Economics and Political Science, London, United Kingdom
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Permanent Address
2nd floor, Ghattas Srour Building,
Rue 3, Impasse 18,
Zouk Mosbeh, Lebanon

Dissertation Title: Writing Lebanese Women into History: Masculinity, Femininity and the Civil War
– Dissertation Grade: Distinction.
June 2015 B.A. International Affairs and Diplomacy
Faculty of Law and Political Science, Notre Dame University (NDU), Louaize, Lebanon
Valedictorian of the Class of 2015, Highest Distinction, Dean’s List Distinction GPA: 3.98/4.0
December 2014 Certificate of Completion, Inter-University Program on International Criminal
Law and Procedure
Special Tribunal for Lebanon (STL), Asser Institute (The Hague), and 8 Lebanese Universities
Distinction: Top 10% Score in the Final Exam – Ranked 8 out of 81 participants
Awarded a Study Trip to The Hague, the Netherlands, sponsored by the STL
Professional Experience
July 2017 to Present Women’s Access to Justice Project Officer, OXFAM, Beirut, Lebanon
• Manage partners in Lebanon, including implementation of activities and budget
• Draft Lebanon narrative reports
• Support on regional activities and donor reports
October 2016 to June 2017 Protection Research Officer, OXFAM, Beirut, Lebanon
• Conduct fieldwork in relation to research projects and protection monitoring.
• Regular monitoring of the protection environment in areas of work.
• Regular field visits to support other protection activities.
• Write reports and research projects as part of protection research unit.
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Publications
El Asmar, F. & Shawaf, N. (2017, May 31) ‘We’re not there yet…’ Voices of Refugees from Syria in
Lebanon. Oxfam. http://oxf.am/ZaoC
doi: 10.21201/2017.0001
ISBN: 978-0-85598-962-0

Invisible Women:
A Case Study of Posters in the Workplace

M.W. Kurchik
22 Hunters Avenue, Ballycullen, Dublin

The aim of this paper is to provide a case study analysis of gendered content featured in a sample
of posters present in a technology startup work environment.
More specifically, this study has two major purposes: 1) to establish the nomological network in
which a causal relationship between posters in the workplace and the experience of female
employees in that space might exist 2) to provide an initial case study of a sample of posters as a
first step towards future, more positivist, research. The case study is situated in a theoretical
framework that combines the philosophies of feminist and organizational studies.
The case study sample is six posters collected from a technology startup company. These posters
were examined for a number of gendered features including language use, colour, character
depiction, and roles and dress of characters. The analysis showed that the content of the posters
was significantly dominated by masculine linguistic trends and male representations.
The case study analysis illustrates a method by which workplace posters can be scrutinized for
implicit gender bias. In addition, although it is a single example, the case study suggests that
masculine language and images might contribute to the exclusion of women in a technology
startup work environment. The primary suggestion to be garnered from this case study analysis
is to include diverse consultation in the process of of poster design for a work environment.

Madison Winter Kurchik
22 Hunters Ave, Hunterswood
Ballycullen, Dublin 24

Education:
to commence September 2017

University College Dublin, Smurfit Graduate Business School September 2016- July 2017
Doctor of Philosophy in Business, Industrial Relations & Human Resources
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University of Edinburgh, Business School
Doctor of Philosophy in Management

University of Dublin, Trinity College
Masters of Philosophy in Women and Gender Studies

September 2015- August 2016

University of Toronto
September 2011- April
2015
Bachelor of Arts
Major in Sexual Diversity Studies, Minors in Aboriginal Studies & English
University College Merit Award Recipient, Dora Burke Playfair Leadership Award Recipient, & Gordon
Cressy Leadership Award Recipient

Employment:
Xico- Dublin, Ireland
January 2017- Present
Waitress & General Floor staff
Explained various options on the menu to patrons and made recommendations.
Took orders precisely, ensured simultaneous preparation of orders and served in a professional manner.
Residence Forty One Private Members Club- Dublin, Ireland
Receptionist & Administrative Assistant
Planned large upscale events.
Managed client profiles and greeted them upon arrival.
moQom- Dublin, Ireland
Human Resources Intern
Managed recruitment, hiring, and assessment processes.
Authored and edited HR policy.

September 2016- Present

November 2015- May 2016

The Upper Deck Bar- Toronto, ON
May- August 2015, 2016
Bartender & Waitress
Explained various options on the menu to patrons and made recommendations.
Took orders precisely, ensured simultaneous preparation of orders and served in a professional manner.
Nona McDonald Visitors Centre UofT- Toronto, ON
September 2013- August 2015
Tour Guide & Receptionist
Greeted prospective students and their families, provided counsel and mentorship.
Lead groups in extensive, 2 hour long tours of campus.
Sage Real Estate- Toronto, ON
Receptionist & Administrative Assistant
Manages agents’ showings, listings, and documents.
Communicated with clients on behalf of agents.

December 2014- July 2015

Hamilton City Hall- Hamilton, ON
May-August 2013, 2014
Receptionist & Councillor’s Assistant
Performed outreach projects, gathered constituent response data and presented findings.
Wrote speeches and prepared material for councillor’s public appearances.
Compiled newsletter for constituents with upcoming projects.
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Nussbaum Law- Toronto, ON
November 2011- June
2015
Administrative Assistant & Legal Intern
Tracked and submitted financial aid billings to Legal Aid Online.
Managed client billings on PC Law.
Organized court appearances, delivered court documents and attended court.
Liaised with clients and opposing counsel in lawyer’s stead.

Conference Participation:
Hacker Paradise Remote Working Community- Chiang Mai, Thailand

2016

Presenter- “Language & Its Consequences: Women in the Technology Sector”
Postgraduate Week Conference- Trinity College Dublin
Presenter- “Precarious Subjects, Precarious Employment in the Technology Sector”

2016

Non-Monogamies & Contemporary Intimacies Conference- New University of Lisbon
Participant

2015

Sexual Diversity Studies Colloquium- University of Toronto
Presenter- “Academia & Allyship Thus Far: Missing Pieces”

2015

Publications:
2013
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The Time We Went- Polar Expressions Publishing
Short story

A study on the relationships among workplace stress, personal resource, and
occupational behavior: The gender differences.
Tzu-Ling Lai
Associate Professor of Department of Counseling and Industrial/Organizational Psychology,
Ming Chuan University, Taiwan.
Address: 5 De Ming Rd., Gui Shan District, Taoyuan City 333, Taiwan

The work stressors exist everywhere in the worksite. The effect of workplace stress is traditionally
viewed as negatively related to work behavior or performance. However, recent empirical
evidence appears to suggest that certain work-related stress seems to have positive effect (e.g.,
Cavanaugh, Boswell, Roehling, & Boudreau, 2000; Hargrove, Nelson, & Cooper, 2013). The
purpose of this study was to investigate whether gender difference exists on the relationships
among workplace stress, personal resource, and occupational behavior. A survey method with
self-reported questionnaire was conducted. Specific hypotheses were tested using a sample of
254 military personnel, which was composed of 86 female soldiers and 168 male soldiers. Primary
findings are: (a) exploratory factor analysis demonstrated that there are two main categories of
stressor in the workplace: eustress and distress. In line with previous research, we named the
former as challenge stressor and the later as hindrance stressor; (b) results of independent t-test
revealed that male soldiers perceived significantly higher stress than female soldiers, both
challenge stressor and hindrance stressor; however, there was no gender difference on the
personal resources (i.e., psychological capital and social capital) and occupational behavior; (c)
results of correlation analyses indicated that female and male soldiers have variant relationships
between work stress, personal resources, and occupational behavior, such that challenge stressor
is positively related to negative indicators (e.g., stomachache, nervous, etc.) for female soldiers,
while hindrance stressor is negatively related to positive behaviors such as organizational
commitment for male soldiers. The findings of this study imply that every kind of work-related
stress has negative impact for female soldiers. Such findings are different from those findings
discovered by male soldiers or enterprise’s employees. The implication of such results is
discussed.
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M. A. Cavanaugh, W. R. Boswell, M. V. Roehling, & J. W. Boudreau, An empirical examination of selfreported work stress among U.S. managers. Journal of Applied Psychology, 85, (2000) p. 65.
M. B. Hargrove, D. L. Nelson, & C.L. Cooper, Generating eustress by challenging employees: Helping
people savor their work. Organizational Dynamics, 42, (2013) p. 61.

Life Patterns of Female and Male Executives

Prof. Dr. Regine Graml, M.A.(1)
(1)

Nibelungenplatz, 60318 Frankfurt am Main, Germany

[1] J.H. Greenhaus, K.M. Collings, J.D. Shaw, The Relation between Work-Family Balance and Quality of Life,
Journal of Vocational Behavior, Volume 63, (2003) p. 510-531
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While the underrepresentation of women in management positions and the gender pay gap have
prevalently been objects of research, life patterns of managers, especially executives at top
management level, haven’t been sufficiently investigated until now. Managers tend to work long
hours and being a parent, they have to allocate their time and attention between work and family.
The current study of life patterns of female and male executives investigates how top managers
and their partner distribute their time and tasks between work and family and explores to what
extent patterns become apparent. The study analyses how much time top managers spend with
their children and verifies the influencing factors on that time spent. For that matter the new
construct of the family time gap is being investigated. Also, the study evaluates to what extent
managers are content with their work-family setting. So far, current studies on the compatibility
of family and work and the distribution of tasks between couples only look into selective focal
points. The topic of compatibility of family and work is a recurring object of numerous
investigations in which potential influence factors are being examined [1]. Studies show, both
work and family are of importance for working mothers and fathers [2]. However, academic
investigations on the division of tasks in the domestic environment show a gender-specific
distribution within partnerships [3]. Women usually show a larger proportion of time for
household and childcare, even though they hold a management position. Moreover, in
partnerships, traditional patterns are being developed overtime as men continuously reduce their
contribution to typical female connoted household activities. Thus, a standardised survey was
used to explore the depicted research object. Target group of the survey were executives with
children, who are members of the company’s top management, division management or
department management in German-speaking countries. Results indicate that top managers
encounter the family time gap. Firstly, the family time gap is prevalent between male and female
top managers. Female executives still spend more time with their children than male managers.
Secondly, there is a family time gap between top managers and their partner. The partner, who
is mostly well educated, mostly spends more time with the children than the manager. In
addition, the distribution of tasks between the partners in a household follows traditional
patterns. The research study contributes insights into the life patterns of top executives in
German-speaking countries. Further research is needed to gain more information about causes
and effects of life patterns with respect to the distribution of time and tasks of executives with
children. In addition, the study also identifies a need for action in society, politics as well as
companies to enforce gender equality of parents in top management positions.

[2] R. Graml, Career with Kids: An Illusion? Research Results of Career Perspectives of Working Mothers in
Germany, in: EU Working Papers 4/2011, Budapest (2011) p. 89 – 97.
[3] D. Grunow, F. Schulz, H.-P. Blossfeld, Was erklärt die Traditionalisierungsprozesse häuslicher
Arbeitsteilung im Eheverlauf: Soziale Normen oder ökonomische Ressourcen? Zeitschrift für Soziologie, 36
(3), June (2007) p. 162–18.
[4] E. Holst, M. Friedlich, Führungskräfte-Monitor 2017, Update 1995-2015, Deutsches Institut für
Wirtschaftsforschung, Berlin 2017.
G. M. Dotti Sani, Men’s Employment Hours and Time on Domestic Chores in European Countries. Journal
of Family Issues, 35 (8), (2014) p. 1023 – 1047.
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Regine Graml is Professor for Management, People and Organizations at the Frankfurt University
of Applied Sciences. Her expertise in research includes leadership, gender and culture studies.
Prior to her professorship, she was working for Siemens with international assignments in
Munich, Manila and Singapore. Regine was holding management positions as Director of the
Siemens Competence Center Human Resources Asia/Pacific in Singapore and Head of Personnel
Development of Infineon Technologies in Munich. At the Research Institute for Human Resource
Management & Organizations, she received her doctoral degree from Prof. Dr. Rainer Marr.
Regine graduated with a Master of Arts in Economics in the United States and with a diploma in
business from the University of Augsburg.

How can I improve my practice?
A journey into my personal and professional growth as a development
worker engaged with gender inequalities in Ethiopia
Arianna Briganti, Italia
This paper focuses on my encounter with some Ethiopian female students whose common
denominators are poverty, discrimination, violence, inequality but also resilience, hope, courage
and dignity. This narrative describes how a group of young students believe education has
enriched their lives in a country still dominated by a patriarchy, with an adolescent birth rate of
58,4 % (births per 1000 women aged 15-19) and a gender development index of 0.842 [1]. I will
draw insights from my practical experience as a development professional who works in Ethiopia
with the aim of contributing to the establishment of the human capabilities of these young
women. They aspire to a dignified life and believe education to be the sole instrument with which
they can free themselves from the subordinated position society attributes to them. As a livingtheory researcher [2], who neither separates herself and her practical experience from the social
formation she is part of, nor from those aspects of life she is interested in researching, I will
explain my educational influences in my own learning while working with Ethiopian girls and
women, in the learning of the people I worked for and in the learning of the social formations
that influence my practice and understandings as a development professional. I will show how
my work in Ethiopia (2005-to date) is enriched and underpinned by Living Educational Theory
methodology that helps me to understand more fully the motivating power of love, faith and
action I incorporate within my practice, and how I originated the notion of generativity in
sustainable development. As a female development professional and researcher I also write
about the recognition of the significance of gender, professionally, personally and interpersonally.
The narrative provides the reader with a journey into my own development, unveiling my living
values and living standards of judgment [3] while attempting to be a ‘good’ development
professional aspiring towards a ‘good’ change [4] and dealing with gender inequalities. The core
of my writings focuses not only on my influence as a development professional in the learning
and development of young Ethiopian women, but more interestingly on the influence those
women have had on my practice and how they have shaped my view of development,
sustainability, and gender. I end this paper with an appreciation of the process that may lead me
eventually to answer the key question for a living-theory researcher, namely: ‘How can I improve
my practice’.
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[1] United Nation Development Programme, Human Development Report, (2016) Retrieved from
http://www.et.undp.org/content/ethiopia/en/home/SDG.html
[2] A. Briganti, Creating a unified foundation for Generative Sustainable Development: research, practice
and education: the perspective of a development economist and practitioner (2016). Special Issue, Volume
5,Issue 4 of EJSD June 2016.

[3] M. Laidlaw, How can I create my own living educational theory as I account for my own educational
development? (Doctoral Thesis, University of Bath (1996). Retrieved September 14, 2015, from
http://www.actionresearch.net/moira.shtml
[4] R. Chambers, Ideas for Development. Earthscan, Taylor and Francis Group (2005).
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Arianna Briganti MA MSc is a human rights activist, development
economist, practitioner and researcher specializing in the holistic
growth and management of emerging economies. Her foci are on
generative sustainable development, institutional development and
living educational theory research. A development manager for
initiatives implemented by both Governmental and nonGovernmental organizations mainly in Asia, Africa and Eastern
Europe, in 2012 Arianna co-founded and manages pro bono the nonprofit organization Nove Onlus (www.noveonlus.org) which tackles
human rights issues and development interventions mainly in
Afghanistan and Ethiopia.
She attempts to contribute to both economic growth and to the establishment of human capabilities that
encourage innovative forms of personal and social evolution, rooted in freedom, leading eventually as well
to economic freedom. She believes that socio-economic development is in place once people are capable
of contributing to the building of a society in which inclusion, gender equality, cultural cohesion, equity,
educational development and respect for diversities are recognized as fundamental values.
She is currently collaborating with the Swedish foundation ‘Cultural Heritage without Borders’ in Albania
(www.chwb.org) and is a peer-reviewer of the Educational Journal of Living Theories (www.ejolts.org). Her
Ph.D. at the University of Lancaster/Cumbria (UK) focuses on how to contribute to the development of
the human capabilities of the people she works with in developing countries.

Are women persons?
Amalia Verdu Sanmartin
University of Turku
Yliopistonkatu 3, 00100 Helsinki

Esposito affirms, “No matter what discipline –philosophy, theology, or one of the more
specialized fields, like law or bioethics – personhood remains the basis for legitimizing every
‘theoretically correct’ discourse”1. With this consideration in mind, what concept of person is
legitimizing the law? Moreover, are women considered persons?
It appears as an important question to answer, as the concept of person, depending on the given
meaning, seems a game changer in the socioeconomic and socio-political realm. The chosen
definition of person will deny or endow to those recognized as person certain position, rights and
obligations differentiating them from those not included in the definition of persons. Moreover,
the understanding of a person influences the way the law is constructed and applied. For law, the
definition of a person has a superior interest: law would not exist without the notion of a person.
A person is an internal and external centre of law and the individual for whom the law is internally
constructed and who also constructs the law externally.
In legal Feminism, the close relation between the concept of person and law stands also as a very
important topic. The Feminist analysis focus in the construction of woman as person unveiling
the central role of sex in defining the person2 that extends in legal Feminism to the construction
of women in modern law. Legal Feminism points out how women, even considered as person,
occupied a subordinated status not only in society but also in law. Women status differed from
men setting women as a different type of person: a pseudo-person. The Feminist analysis
therefore breaks the parallelism, transposed to law, between human being and person. Despite
the positive insights of the feminist research, it lacks, as much as the general legal analysis, of
deeper insights into the construction of person. It is necessary a deeper understanding of the
construction of the category person to understand who and under what circumstances someone
becomes a person in law.
In this article, I will focus on women as subjects, to understand whether women were ever
considered person and, whether they are now considered as person. I will try to look at the
construction of the concept of person and how it affected to women. This construction seems
important as it will influence the understanding of person before the law and the legal capacity

1 Roberto Esposito, The Third Person (Polity, 2012), 1.
2 Ngaire Naffine, «Who are law’s persons? from cheshire cats to responsible subjects», The Modern Law Review 66, n.o 3 (2003): 346-67; Margaret Jane Davies

Legal Studies 1, n.o 1 (1 de marzo de 1992): 29-44, doi:10.1177/096466399200100103; Rosi Braidotti, Nomadic Subjects: Embodiment and Sexual Difference in
Contemporary Feminist Theory (Columbia University Press, 2011); Elizabeth A. Grosz, Volatile Bodies: Toward a Corporeal Feminism (Allen & Unwin, 1994);
Donna Jeanne Haraway, Simians, Cyborgs and Women: The Reinvention of Nature (Free Association, 1991).Naffin, Carol Samar, Braidotti, Grosz, Haraway.
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y Ngaire Naffine, Are Persons Property?: Legal Debates about Property and Personality (Ashgate, 2001); Carol Smart, «The Woman of Legal Discourse», Social &

ascribed to every person3. We can intuit the outcome, especially after reading a number of
feminist scholars dealing with women as person4. Nevertheless, not intuition but a clear answer
to these questions are of much relevance in order to understand how women are represented in
law and how they have been constructed as legal persons. Moreover, 5the importance lies in how
this inclusion or exclusion from the definition of person still affects the current law, not only to
women but to all those other human beings also considered as pseudo-persons. In the analysis
of the process of inclusion–exclusion sex6 appears as a decisive factor deciding who is a person.
Therefore, it is important deepening into the role of sex as the deciding factor in the definition of
person. The analysis of the relation between sex and the definition of persons might help to
understand the ruling bases producing a sexed legal person.
In this attempt, I will trace back the discussion on the origin of the concept of person and its
development alongside the understanding of human beings in Philosophy from Ancient Times to
the Renaissance. I will look for answers by tracing back the construction of a person and in
particular, understanding the transformation of the concept of a human being into the concept
of a person in which males becomes the normative representation of human 7. It might help to
understand the position of women in law as much as the factors influencing the definition of
person, moreover, it might also ease the understanding of the construction and exclusion of other
human beings in law.

BIOGRAPHY
Amalia Verdu Sanmartin , holds a Licenciate degree in law and a LLM in Gender Studies . She is
part of the Madrid’s law Bar Association. In 2013 joined the Faculty of Law in Helsinki as Lectures
and PhD candidate as part of the research Project Law’s Actors and Gender structures funded by
the Academy of Finland. From the beginning of 2016 she moved to the Faculty of law in Turku to
be part of the Minna Canth project on gender and law funded by the Academy of Finland. Her
dissertation and research focus on the concept of gender and the construction of women in law.

3 See 1
4 See n. 2
5 Intersex , transgender , sex is important in the person but how and at whtat extend why .
6 A traditional understanding of sex that focus only on the external genital and hormone analysis frmaed by the binary.
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7 See also how this parallelism affects to the construction of the concept of citizen as explained in Esposito, The Third Person, 2012.

Fake news? Sexual harassment and attacks as causes of failure
in midwife retention in rural Cambodia*
Kimiko Abe
Institute for Sociology and Social Work, Meiji Gakuin University 1-2-37 Shirokanedai
Minato-ku Tokyo, Japan 108-8636, 81-3-5421-5204 kabe@mail1.meijigakuin.ac.jp
<Main objective > To explore how stories of sexual harassments and attacks on women affect the
retentions of secondary midwives who are deployed to Health Centres in rural Cambodia and how the
stories were experienced by the midwives themselves, the Health Centre staff and the community.
In Cambodia, a poor developing Asian country, women’s status ranked 112 among 144 countries in 2016
(World Economic Forum 2016)1. The maternal mortality ratio is still high; to lower the ratio, it is suggested
that more midwives with high qualifications, i.e. secondary midwives, need to be retained in the poor
rural areas (Ministry of Health, Cambodia 2016) 2. Despite these needs, rumours have surfaced that
midwives living separately from their parents suffer from ‘security issues’, i.e. sexual harassment and
sexual attacks, and that these are disturbing factors for midwife retention. It appears that these
widespread stories gave rise to anxiety among stakeholders responsible for midwife retention; they
believed their anxiety was reasonable (Butler 2007)3. Qualitative interviews were conducted. We made:
1) semi-structured interviews with key-informants regarding midwife retention (N = 17); 2) in-depth
interviews with mothers who had delivered babies at the health centre and had care provided by
midwives (N = 8).
<Results> Gender contributed to the creation of stories of midwife retention being disturbed by sexual
harassment and attacks. In the interviews, no such incidents were mentioned and no midwives reported
to have left due to such incidents. Interviewees’ stories appeared to fit Butler’s concept of gender
performativity (Butler 2007)4: deployed single midwives sharing their house with any male was avoided
because males became ‘bad men’. It also seemed important that the midwives ‘properly’ exhibited selfrestraint. Another assumption that ‘a daughter cannot stay outside her parents’ house’ supported these
stories. Cambodian parents complained about their daughters’ over-night business trips as international
NGO staff.
<Conclusion> Stories about midwife retention revealed that difficulties were constructed and enhanced
by people who were expected to support the retention. Midwives reinforced gender stereotypes
themselves and played into existing gender performativity (Butler 2007)5.
*This work was supported by JSPS KAKENHI Grant Number

JP16H07256.
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[1] World Economic Forum, “The Global Gender Gap Report 2016”, World Economic Forum, Geneva, 2016.

Turning the Lens Around—A Study of The Cardcaptor's Best Friend: Tomoyo
Daidouji
Ilisha Mehta, India

The paper proposes to analyze the character of Tomoyo Daidouji, from the Shoujo Anime
Cardcaptor Sakura. Tomoyo is theorized to be in love with her best friend Sakura, the protagonist
of the show. Shoujo Anime, a genre within Japanese Anime, is usually aimed at young female
audiences. Along with an attractive main plot, this genre of anime establishes itself with an added
focus on the personal and romantic relationships of the characters. An analysis of Tomoyo’s
unique personality, its place in the feminist movement, and her relationship with Sakura is the
primary focus of the paper, along with positing the possible impact her distinctive disposition may
have on the viewers and their image of conventional gender roles with respect to the world
portrayed on the show. Delving further into Tomoyo’s impact upon Sakura herself, her
relationships and her success in the role she was needed to play in her fictional world, the
research further delves into lithsexuality (largely categorized within the umbrella of asexuality) as
a possible sexual orientation Tomoyo represents. Tomoyo’s role in Sakura’s life is analyzed, as it
influences not only her own relationships with Sakura, and various other characters on the show,
but also Sakura’s self-reflection and understanding of her relationships with people around
herself and Tomoyo.
Total words: 227
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Implementing the International Elements of Rape into Indonesian National
Law: Challenges and Avenues
Ibrahim Hanif,(1) Thara K. Wahab(2)
(1)

Fakultas Hukum UGM, Jl. Sosio-Yustisia No. 1, Bulaksumur,
Daerah Istimewa Yogyakarta, Indonesia, 55281
(2)

ibid.

Indonesia is the largest muslim majority state in the world. Its legal system juggles colonial roots,
post-colonial national law, indigenous tribal law and Islamic law; and a defensive approach to
international law. It is also a nation plagued by increasing levels of reported sexual violence,
including rape.
Among the efforts to fight rape is its broad criminalization under law, where minimum elements
of crimes exist under international human rights law. The problem is that these international
protections are often disregarded in national law. We seek to assess the extent to which
Indonesia has discharged its obligations to adequately prevent and punish rape through its
criminal definition, deficiencies therein, and the legal avenues present to better implement those
international protections.
In the following chapters, we will first summarize how the prohibition of rape is regulated under
IHRL. We will find that fragmented regulation in international law -based on sectoral division of
human rights - as well as differences in national law, makes finding unified elements of rape
elusive, but not impossible. After assessing the expectations of IHRL’s integration into national
law, we will then assess Indonesia’s implementation of international law in general and the
prohibition on rape through domestic laws, and analyse case law to determine the applicable
elements of rape. The focus of this legal analysis will be highlighting the challenges of
implementing IHRL’s expectations to protect against sexual violence into the Indonesian domestic
regime.

Second, while Indonesia covers most elements for rape, it often requires proof of ejaculation to
rule that intercourse had occurred. Established case law seem to prefer this standard, but
changes have been noted in academia and in more recent cases. Indonesia does however, seem
to comply to the “coercion” standard for the mental element of rape, but fails to truly reflect the
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Conclusions are as follows: There is a prohibition against rape under treaty and customary law.
The prohibition is universal but outside the ECHR and IACHR, regulation is scattered, particularly
on elaborating the elements of rape. There exist shared minimum elements for rape under this
prohibition. The criminal code of most states tends to agree that rape (vaginal penetration by
penis) must occur under coercive circumstances, but still emphasizes that these circumstances
be created by the perpetrator or occur independently from the victim. The developing trend is
that of a non-consent standard, which emphasizes the victim’s state of mind, which may be
internal to the victim or expressed externally.

developing emphasis on “non-consent”. In cases where non-consent was hinted at, Indonesia
seems to prefer a performative approach requiring outward evidence of non-consent.
Finally, we will assess the legal challenges to better incorporate international human rights law
within the practice of courts, within the limits of the Indonesian legal framework, and discuss the
respective challenges and potentials of each approach. This discussion will also consider the
context in which Indonesia is currently embroiled in: a questionably secular state with a rising
influence of a harder line of Islam than it is accustomed to. I will also briefly discuss how
approaches in Indonesia may differ from those in the UK and other common-law origin states. I
look forward to discussing, sharing experiences and receiving feedback and inputs, to improve
the effectivity of pursuing these avenues.

Hanif is a research and teaching assistant at the Faculty of Law,
Universitas Gadjah Mada, where he received his undergraduate in
law. He also holds a Master of Law from the University of Cambridge.
Hanif was as researcher in the Cambridge Pro Bono Project for the
Inter-American Court of Human Rights. He also works to assist
women’s protection NGOs in research, and serves as an interpreter
with their international partners. In his spare time, he promotes
critical thinking programs for high school and university students.
At UGM his research focuses on the integration of international law into Indonesian law,
particularly in the context of human rights and international investment.

Thara is currently a Legal Fellow at Justice Without Borders
(Indonesia) and attained her undergraduate degree from the Faculty
of Law, Universitas Gadjah Mada. She will be undertaking her masters
in the University of Oxford’s Magister Juris Program in 2017/2018.
Thara is also a research assistant to several lecturers at UGM and
Swinburne Law School, Australia. She has interned in Indonesia’s
Ministry of Foreign Affairs, HHP Law Firm (in association with Baker
McKenzie) and was an active volunteer in Women’s Legal Service
Victoria, Melbourne.
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Thara’s interest in the field of law includes public international law, human rights law and conflict
of laws.

Empowering Women through Creative Writing

L.Hill (1)
(1)

University of Stirling. Scotland

I wish to examine the ways in which creative writing can have a positive impact on health and
well-being. Using my own practice-based research, working with Women’s Aid East and
Midlothian, I will explain how reading and creative writing allows women a chance to find their
voice, a voice which may have been suppressed or silenced. Using examples, I will illustrate the
ways in which creative writing can help to build women’s self-esteem and confidence to use that
voice again.
For the past two years I have been working as a creative writing facilitator in a community project,
working with survivors of domestic abuse. I established a ‘Storycafe’ with a group of women,
creating a reading group with a difference and also facilitated a creative writing workshop.
Creating a safe and friendly environment to explore reading and writing ultimately helped the
group to produce a piece of creative writing, ‘Dangerous Women’, which was published by
Edinburgh University’s The Dangerous Women Project (1) and later shortlisted for the Write to
End Violence Against Women Awards 2016 (2). The group was invited to the awards ceremony
which took place in the Scottish Parliament in December 2016. I would suggest a presentation of
around 15-20 minutes concluding the session with a reading of this work.

(2)

http://dangerouswomenproject.org/2016/03/17/497/womensaideastnmidlothian/
https://writetoendvaw.com/read-the-shortlisted-articles/

CV
Lorna Hill has been awarded an AHRC studentship
(2014-2017) for her doctoral research at Stirling
University where she is researching the role of
women in contemporary Scottish and
Scandinavian crime fiction with a particular focus
on texts by female authors. She is committed to
community engagement, and with the support of
the Scottish Graduate School of Arts and
Humanities, has been working as a writer in
residence with Women’s Aid East and Midlothian.
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